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PSC 3.0 INFORMATIONAL SCHOOL PLAN SUMMARY 

FOR: A STRONGER DORSEY 
PROPOSED BY: SUSAN MILLER DORSEY REGINALD SAMPLE, ED.D. 

FOR: SUSAN MILLER DORSEY HIGH SCHOOL 
 Mission & Vision of the School 

Providing a Whole Child approach to education, A Stronger Dorsey will cultivate the Habits of Mind, character, and 
academic skills necessary to prepare students to meet the challenges of a competitive global society. Grounded in 
rigorous and relevant standards based education and linked learning, Dorsey scholars will thrive in an environment where 
they are held to high expectations and empowered to take ownership of their learning. Dorsey scholars will be effective 
communicators, multi-faceted problem-solvers, and critical-thinkers, who demonstrate responsibility and respect, and 
successfully transition to college and “to the broader world of career, community, and engaged citizenship.”  
 
Dorsey scholars will be relentlessly focused on their personal and career goals. College and career planning will be seen 
as pathways for future success and as a major component of each scholar’s educational plan. Upon graduation, Dorsey 
Scholars will:  
• Effectively communicate, orally and in writing, for a variety of audiences and disciplines. 
• Problem solve and construct meaning by applying critical thinking skills. 
• Demonstrate responsibility and respect for themselves and others by working collaboratively in a culturally diverse 
community. 
• Use technology effectively and gain insight into real workplace skills. 
• Transition to college, career, and engaged citizenship. 
Designing Data Driven & Student Centered Instructional Programs 

• Dorsey’s performance meters have consistently fallen short of District, State, and Federal targets. African American 
students’ API growth has been slow, increasing only 44 points over a five year period with a 9 point decrease in the 2010-
11 school year.  
• Students with Disabilities API showed very minimal gain – from 381 to 399 over a five-year period.  
• From the 2007-08 school year to 2010-11, the graduation rate increased only 8% - from 36% to 44%. 
• The numbers of students taking A-G courses was short of LAUSD’s 2010-11 goal by 18 percentage points (20% vs. 
38%).   
• Less than 50% of parents talk to their teachers about their child’s schoolwork and during the 2010-11 school year, only 
6 % of parents participated in the School Experience Surveys 
• The percent of students who feel safe on school grounds decreased from 75% in 2008-09 to 71% in 2010-11.  
• Attendance rates for students with 96% or higher attendance was 34% in the 2010-11 school year, nearly 32% lower 
than LAUSD’s target of 66%. 
• English: Over the past 2 years, English Language Learners showed a 3.9% increase and the following year dropped 
to 1% proficiency. The special education proficiency is 0%. In English 9 and 10, students have the largest need in writing 
strategies. English 9 and 10 students are below district average in all sub strands. In English 11, students demonstrate 
need in Written and Oral Conventions (47.6%), Writing Strategies (48.9%) and Reading Comprehension (49.5%). 
• Math: Historically students enter Dorsey under-prepared for Algebra 1. There is no statistically significant difference 
between African American and Latino student proficiency. All students are in need of strong improvement.  
• Science: Students do not meet district subgroups average number correct in the following: Life Science NCLB 
strands: cell biology, physiology, ecology, evolution, investigation & experimentation.  
• Social Science: In the 2011-12 school year, US History scores increased by approximately 0.5%. World History saw a 
larger increase of 5.36%.  
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Preparing students to meet the challenges of a competitive global society, Dorsey commits to research-based student 
services and interventions as follows:  
• Response to Intervention and Instruction (RTI2) is a student-centered, research-based framework for ensuring that 
all students get high quality instruction that caters to their specific needs.  This framework includes the evaluation of 
teaching and learning and data analysis to support teachers in making instruction more meaningful and appropriate for 
students of all ability levels. Examples include Saturday School, California High School Exit Exam (CAHSEE) Afterschool 
Preparation classes, school day interventions (such as math and English tutorial/support classes, Advisory classes, 
AVID, etc.) and enrichment classes (such as subject-specific and advanced electives-Cultural, Mexican American 
Studies, African American Studies, Humanities, etc.)  
• School-wide Academic Tuesday (SWAT) mock testing.  Department common assessments administered and 
analyzed to inform lesson planning, reteaching, pacing, and extended learning opportunities.  
• Seven Period Day Schedule- designed to allow more time/opportunities for credit recovery, intervention, and 
enrichment classes. Also designed to aid students as they develop and monitor their Individual Academic Plans (I-AP), a 
roadmap and portfolio system in which students and an advisor set goals and monitor their success throughout their high 
school career.  
• Small Learning Communities (SLCs) & Magnets personalize the instructional program and operate as a smaller 
school-within-a-school. Students are more vested in the school because of the relationships they develop and their 
interest. SLCs include: Magnet School of Law and Public Service; Magnet School of Math, Science & Technology; 
School of Arts and Humanities; School of Career and Technical Arts: Entrepreneurial Business Studies; School 
of Recreation Education and Careers in Health; Freshman Academy. In addition, Dorsey teachers will collaborate 
monthly as departments, SLCs/magnets, and small learning communities to share best practices, analyze formative data, 
develop lessons, and receive additional training in differentiating instruction. 
• College-Going Culture- The organizational structure of a Stronger Dorsey is based upon a university campus. Dorsey 
SLCs/Magnets are thematic and foster college and career exploration 
• Linked Learning- a research-based approach that emphasizes an integrated curriculum, project-based learning, and 
work-based learning. Dorsey scholars will benefit from an education that is tailored to their particular skills and interests, 
and prepares them for future success in college and careers.  
• Academic English Mastery Program- designed to promote equity and access to rigorous standards-based, college 
preparatory, curricula for Standard English Learners and other underperforming students. The program supports teachers 
in their use of culturally responsive pedagogy and their creation of a culturally relevant learning environment. This means 
it builds upon the strengths of students and does not devalue their home language or culture.   
Instructional Program 

To deliver effective instruction that addresses the needs of all student sub-groups, teachers will utilize 
• Culturally Relevant and Responsive Education (CRRE),  
• Differentiated instruction, and  
• Project-Based Learning  
 
These are research-based methods that are proven to be effective with students in all subgroups. We have adopted the 
instructional approaches of the Academic English Mastery Program (AEMP), the WestEd Reading Apprenticeship 
Framework, and Response to Instruction and Intervention (RTI2) as the overarching research-based frameworks to fulfill 
these three principles. Teachers will also explicitly cultivate the Habits of Mind that will sustain Dorsey Scholars as life-
long learners.  

Targeted Instructional Need 

(Why) 

Targeted 

Subgroups 

Core Instructional 

Practice (What) 

Instructional 

Strategies/Approach (How) 
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Students with disabilities = SWD  Socio-economically disadvantaged students = SEDS     English Language Learners  = 

ELL Special needs students = SN           Gifted students = GS                                  Standard English Learners = SEL 

• Meet Proficiency for All targets: ELA (26%), Algebra   
(12%), math (11%) & Reclassification (13%) 
• Improve academic achievement of  
    Standard English Learners and    
    English Language Learners 
• Engage African American and Latino students 
• Improve the learning and engagement of 
    students with disabilities, and Special needs students         

• SWD 

• SEDS 
• SN 

• GS 
• Ell 

• SEL 

CRRE  

(Culturally 
Relevant 

Responsive 
Education)  

•  AEMP (a 
comprehensive program) 
• SDAIE 
• Reading 
Apprenticeship 
 

• Meet graduation target (60 %) 
• Meet Proficiency for All targets: ELA (26%), Algebra (12%), 
math (11%) & Reclassification (13%) 
• Improve academic achievement of Standard English 
Learners, English Language Learners 
• Improves the proficiency and learning for students with 
disabilities, socio-economically disadvantaged students, and 
special needs students. 
• Engages and challenges Gifted students 

• SWD 
• SEDS 

• SN 

• GS 
• Ell 

• SEL 

Differentiated 
Instruction 

Modifications through: 
• Content 
• Process 
• Product 
• Choice 
• RTI2 

• Meet graduation target (60%) 
• Meet Proficiency for All targets: ELA (26%), Algebra (12%), 
math (11%) & Reclassification (13%) 
• Engage all students – Students with disabilities, socio-
economically 
    disadvantaged students, special needs students, gifted 
students, English language learners, and standard English 
language learners.  

• SWD 

• SEDS 
• SN 

• GS 

• Ell 
• SEL 

Project-Based 
Learning 

• Culminating Projects 
• Linked Learning 

School Culture 

We envision A Stronger Dorsey as a learning environment that is student-centered, academically-challenging, safe, 
welcoming, respectful and affirming of diversity. Everyone will know that students and their learning are valued here. 
Throughout campus, displays and rituals will be unified in celebrating academic achievement. The personalized structure 
of the magnets/SLCs will allow students to build strong, meaningful relationships with teachers and support personnel 
over the course of their high school career. Literacy, technology, high expectations, standards-based instruction and 
culturally responsive teaching will be evident in every class. All stakeholders, students, parents, faculty, staff, and 
community, will demonstrate accountability and pride. 
  
A day in the life of a Dorsey Don-7:30am. Joshua, an 11th grader, walks to school early for a meeting with his science 
teacher during Office Hours. He is working closely with his science and history teachers, and intends to review the 
research for his culminating project which he did in the computer lab the day before. The bell rings and Joshua makes his 
way to his first class, English. He has an IEP that sets goals and accommodations for him in his English and history 
classes, and drives his I-AP academic goals. The RSP paraprofessional in his English class checks on every student, but 
double-checks with Joshua. She ensures that he is making progress in his reading and reminds him to ask her if he 
needs any particular help. Joshua’s favorite class is science. He is interested in becoming a doctor, and works closely 
with his teacher and counselor to make sure he is completing A-G requirements and involved in SLC activities that will 
support his admission into college. Joshua is referred to CAHSEE Prep and stays after school to get extra tutoring with 
his math teacher before going home.  
Using bullet points, list some of the extracurricular activities that will be provided at the school. 
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In addition to typical extracurricular activities-- sports, cheerleading, academic decathlon, choir, etc., Dorsey High School 
also offers a multitude of career pathway extracurricular activities. Sample extracurricular activities include:  
• Architecture, Construction, Engineering (ACE) Mentoring—Introduces students to careers in architecture, construction and  
Engineering. 
• NetGeneration of Youth and STEM- Focused on the design, research, and construction aspects of the engineering field, this    
active features interactive and hands-on learning. Topics and projects include: an introduction to the design and engineering 
process, engineering careers, aeronautics, simple machines, and robotics. The organization also participates in the international 
“NetGeneration of Youth/NASA” program and involves virtual collaboration with schools in Calgary Canada and Stamford 
Connecticut, and the UCLA MESA program. 
• Bridge Building Competition—Studentslearn engineering principles through mentoring partnerships with engineers from the City 
of Los Angeles.  The mentor meets with students after school to teach a lesson and help students design and build bridges based on 
physics concepts used in engineering. 
• Network for Teaching Entrepreneurship (NFTE) Partnership- Students create businesses, design actual products, and engage in 
real-life problem solving and marketing as they develop their own business skills. 
• Fox Studios- Students engage in critical thinking, creative writing, and all technical aspects of film production.   
 
Parent Engagement & Involvement 

We will have a four-pronged approach to meaningfully engage parents and guardians and the larger Dorsey community. 
They will include the following: 

• An organized Campus Visitation Program facilitated by parent and community volunteers.  
• Satellite Offices for increasing community engagement.  
• On campus and online resources providing information and training to support the student as well as the 

parent/guardian, community and family.  
• Parent/Guardian participation in the governance and decision-making for the school by holding positions on the 

governing board and decision making-bodies.  
Through the Parent Center Dorsey will hosts a number of school activities that engage parents, support students, and build 
community among all stakeholders. Parents, families, and guardians are encouraged to visit the school, observe classroom 
instruction, and meet with faculty and staff.  Additionally, parents are encouraged to attend and assume leadership positions at the 
CEAC, ELAC, Magnet, Healthy Start and Dorsey Parent Group Meetings. All meetings are simultaneously translated into Spanish 
and are held in the mornings, evenings, and on Saturdays to accommodate all parents and schedules. Dorsey will make information 
about school programs and events available through automated phone calls, the school website, satellite office meetings, and flyers.  
Communication with parents, guardians, and stakeholders will be more frequent and available in both Spanish and English.  
Staffing  

As noted throughout the plan, Dorsey will have a laser-like focus on student achievement; therefore, it is imperative to 
staff the school with individuals who are committed to continuous improvement. The Ideal Candidate will: 
• Value collaboration, planning, observations and feedback 
• Demonstrate a realistic understanding of the challenges of an inner-city high school 
• Possess appropriate credentials and authorizations (deemed Highly Qualified in appropriate content and certified to teach  
English Learners) 
• Share the vision, mission, and core beliefs as articulated in the PSC plan!
Applicant Team Contact Information  

Lead and/or Team Member Name(s): Reginald Sample 
Applicant Team Contact Phone Number: (323) 298-8404 
Applicant Team Contact Email: Reginald.Sample@lausd.net 
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PSC 3.0 INFORMATIONAL SCHOOL PLAN SUMMARY 
PARA: UNA DORSEY MAS FUERTE 

PROPUESTA POR: SUSAN MILLER DORSEY REGINALD SAMPLE, ED.D. 
PARA: PREPARATORIA SUSAN MILLER DORSEY 

 
 Misión y Visión de la Escuela 

Proporcionar un enfoque en su totalidad a la educación de los estudiantes, un fuerte Dorsey cultivara los 
hábitos de la mente, el carácter y las habilidades académicas necesarias para preparar a los estudiantes para 
afrontar los retos de una sociedad global competitiva. Basado en estándares rigurosos y relevantes vinculado 
en la educación y el aprendizaje, Los estudiantes Dorsey se desarrollan en un ambiente donde se llevan a 
cabo a las altas expectativas y facultado para tomar posesión de su aprendizaje. Los estudiantes Dorsey 
serán comunicadores efectivos, de múltiples facetas solucionadores de problemas y pensamiento crítico, que 
demuestren responsabilidad y respeto, y con éxito la transición a la universidad y "al mundo más amplio de la 
carrera, la comunidad y el compromiso ciudadano." 
  
Los estudiantes de Dorsey  se centran en su implacable metas personales y profesionales. Planificación de 
Colegio y  carreras será vista como vías para el éxito del futuro y como un componente importante del plan 
educativo de cada estudiante. Al graduarse, los estudiantes de Dorsey harán lo siguiente: 
Comunicarse de manera efectiva, oralmente y por escrito, por una variedad de audiencias y disciplinas. 
• Resolver el problema y construir el significado mediante la aplicación de habilidades de pensamiento crítico. 
• Demostrar responsabilidad y respeto a sí mismos y otros mediante el trabajo en colaboración en una 
comunidad culturalmente diversa. 
• Usar la tecnología con eficacia y obtener una perspectiva de habilidades laborales reales. 
• La transición a la universidad, la carrera, y el compromiso ciudadano. 
• Diseño de Datos Conducidos y Centrados para los Estudiantes para Programas de Instrucción 

• Los índices de rendimiento de la escuela Dorsey siempre han estado bajo la altura del distrito, estatales y 
federales de los objetivos. El crecimiento de los estudiantes afroamericanos de los API ha sido lento, el 
aumento de sólo 44 puntos en un período de cincoa años con una disminución de 9 puntos en el año escolar 
2010-11. 
• El API de los estudiantes con Discapacidad mostró una ganancia muy mínima - 381 a 399 durante un 
período de cinco años. 
• Desde el año escolar 2007-08 a 2010-11, la tasa de graduación aumentó sólo un 8% - del 36% al 44%. 
• El número de estudiantes que toman cursos A-G fue  corto de 2010-11 para el objetivo de LAUSD por 18 
puntos porcentuales (20% comparado a 38%). 
• Menos del 50% de los padres hablan con los profesores sobre el trabajo escolar de sus hijos y durante el 
año escolar 2010-11, sólo el 6% de los padres participaron en la Encuesta de la experiencia escolar 
• El porcentaje de estudiantes que se sienten seguros en la escuela se redujo de 75% en 2008-09 al 71% en 
2010-11. 
• Las tasas de asistencia para los estudiantes con 96% o más de asistencia fue del 34% en el año escolar 
2010-11, casi el 32% inferior al objetivo del LAUSD del 66%. 
• Ciencia: Los estudiantes que no cumplen con los subgrupos del distrito número medio correcto en lo 
siguiente: Vida hebras NCLB Ciencias: biología celular, fisiología, ecología, evolución, investigación y 
experimentación. Además, los estudiantes no cumplen con el distrito N º promedio correcto en la física o 
cordones integrados de la ciencia. 
• Matemáticas: los estudiantes entrar en Históricamente Dorsey en preparados para Álgebra 1. No hay 
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ninguna diferencia estadísticamente significativa entre el dominio de África los estudiantes de EE.UU. y 
Latinoamérica. Todos los estudiantes están en necesidad de mejoría. 
• Inglés: En los últimos 2 años, estudiantes del idioma inglés mostró un aumento del 3.9% y al año siguiente 
se redujo a 
• Ciencia: Los estudiantes que no cumplen con los subgrupos del distrito número medio correcto en lo 
siguiente: Vida hebras NCLB Ciencias: biología celular, fisiología, ecología, evolución, investigación y 
experimentación. Además, los estudiantes no cumplen con el numero promedio del distrito referente a las 
respuestas correctas en siencias física o conexiones integradas de las ciencia. 
• Matemáticas: Históricamente los estudiantes que entran a la escuela Dorsey no llegan preparados para 
Álgebra 1. No hay ninguna diferencia estadísticamente significativa entre el dominio de estudiantes Áfrico-
Americanos y los estudiantes  Latino-Americanos. Todos los estudiantes están en necesidad de mejoría. 
• Inglés: En los últimos 2 años, estudiantes del idioma inglés mostró un aumento del 3.9% y al año siguiente 
se redujo a 1% nivel de competencia. El dominio de la educación especial es del 0%. En Inglés 9 y 10, los 
estudiantes tienen la mayor necesidad de estrategias de escritura. Inglés 9 y 10 alumnos por debajo del 
promedio del distrito en todas las ramas secundarias. En Inglés 11, los estudiantes demostrar la necesidad de 
Convenciones escritas y orales (47.6%), Estrategias de Escritura (48,9%) y comprensión de lectura (49.5%). 
• Ciencias Sociales: En el año escolar 2011-12, las puntuaciones de Historia de Estados Unidos aumentó 
aproximadamente un 0.5%. Historia del Mundo se produjo un aumento mayor de 5.36%. Los maestros en el 
departamento de historia están creando evaluaciones comunes para los planes y el ritmo que se alinean con 
las necesidades de la CCT y las hebras de enfoque de arriba. Los maestros usarán múltiples medidas de las 
evaluaciones para determinar si los estudiantes están listos para satisfacer las necesidades de los 
Estándares de California. 
 
 • Utilicé los puntos necesarios para a listar cómo va a diseñar servicios para los estudiantes y las 
intervenciones para preparar a todos los estudiantes para que se gradúen preparados para ir a la universidad 
y poder estar listos para una carrera. Conecte los servicios e intervenciones que se propongan para las 
pruebas y la investigación sobre las mejores prácticas para preparar a los estudiantes para afrontar los retos 
de una sociedad global competitiva, Dorsey se compromete a los servicios de investigación basados en los 
estudiantes y las intervenciones de la siguiente manera: 
 
• Respuesta a la Intervención e Instrucción (RTI2) es una manera que esta centrada en el estudiante, basado 
en la investigación un marco para garantizar que todos los estudiantes reciben instrucción de alta calidad que 
responda a sus necesidades específicas. Este marco incluye la evaluación de la enseñanza y el aprendizaje y 
análisis de datos para apoyar a los maestros en la toma de una instrucción más significativa y apropiada para 
los estudiantes de todos los niveles. También identifica un método claro y eficiente para la determinación de 
las necesidades de los estudiantes que no demuestren competencia. Algunos ejemplos son la Escuela 
Sabatina, la Preparatoria de California (CAHSEE) las clases de preparación después de la escuela, las 
intervenciones de la jornada escolar (por ejemplo, matemáticas e inglés tutorial / clases de apoyo, clases de 
asesoramiento, AVID, etc) y clases de enriquecimiento (como materia específica y avanzada Estudios de 
América electivas-Culturales, Estudios México-Americano, Estudios Afro-Americanos, Humanidades, etc) 
• toda la escuela académica de martes (SWAT) pruebas de ensayo. Evaluaciones del Departamento comunes 
administrados y analizan con vistas a la planificación de clases, repasos, ritmo y oportunidades de 
aprendizaje extendido. 
• Siete Períodos al Días en programación diseñada para permitir más tiempo y oportunidades para la 
recuperación de créditos, la intervención y clases de enriquecimiento. También está diseñado para ayudar a 
los estudiantes a medida que desarrollan y supervisar sus Planes Individuales Académicos (I-AP), una hoja 
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de ruta y el sistema de cartera en la que los estudiantes y un asesor fija las metas y monitorear los su éxitos a 
según la carrera de interese del estudiante a largo plazo durante la matricula en la preparatoria. 
• Pequeñas Comunidades de Aprendizaje (SLC) y el programa Magnet son ara personalizar el programa de 
instrucción y operar como una pequeña escuela dentro de una escuela. Los estudiantes tienen más personal 
en la escuela a causa de las relaciones que desarrollan y de su interés. SLC son: Escuela Especializada de 
Derecho y Administración Pública, Escuela Magnet de Matemáticas, Ciencia y Tecnología, Escuela de Artes y 
Humanidades, Escuela de Artes y Técnicas de carrera: Estudios Empresariales de Negocios, Escuela de 
Educación Recreación y Carreras en Salud, la Academia Estudiante de primer año. Además, los maestros de 
Dorsey colaborarán mensualmente como departamentos, SLC o Magnet, y las pequeñas comunidades de 
aprendizaje para compartir las mejores prácticas, analizar los datos de formación, desarrollar las lecciones, y 
recibir formación adicional en la diferenciación de la instrucción. 
• Cultivando una cultura universitaria-La estructura organizativa de una fuerte Dorsey se basa en un campus 
universitario. SLC Dorsey o el programa Magnet cultiva a idea de universidad y fomentar la temática y la 
exploración de la carrera 
• Aprendizaje Vinculado- método basado en investigaciones que hace hincapié en un currículo integrado, el 
aprendizaje basado en proyectos, y el aprendizaje basado en el trabajo. Los estudiantes de Dorsey  se 
beneficiarán de una educación que se adapte a sus habilidades e intereses particulares, y los prepara para el 
éxito de su futuro en la universidad y las carreras. 
• Programa de Dominio del Inglés Académico- diseñado para promover la equidad y el acceso a la 
preparación para la universidad rigurosa y basada en estándares, programas de estudio para estudiantes de 
inglés estándar y otros estudiantes de bajo rendimiento. El programa apoya a los maestros en el uso de la 
pedagogía culturalmente sensible y su creación de un ambiente de aprendizaje culturalmente relevantes. Esto 
significa que se basa en las fortalezas de los estudiantes y no devaluar su propio idioma o la cultura. 
Programa Instructivo 

Para proveer una instrucción efectiva que responda a las necesidades de todos los sub-grupos, los maestros 
utilizaran  
• La educación culturalmente relevante y sensible (CRRE), 
• La enseñanza diferenciada, y 
• Aprendizaje Basado en Proyectos 
Estas son basadas en las investigaciones con los métodos que han demostrado ser eficaces con los 
estudiantes en todos los subgrupos. Hemos adoptado los métodos de enseñanza del Programa Académico 
de Maestría en Inglés (AEMP), el Marco de Aprendizaje de Lectura WestEd, y respuesta a la instrucción e 
intervención (RTI2), como los generales basadas en la investigación marcos para cumplir con estos tres 
principios. Los maestros también de forma explícita cultivaran los hábitos de la mente que sostendrán los 
estudiosos de Dorsey como aprendices de por vida. 

 Objetivó de Instrucción de Necesidad 
(Por que) 

Núcleo de la 
instrucción 
práctica (Que) 

Estrategias de enseñanza 
y el enfoque 
(Como) 

 
• Cumplir con aptitud: ELA (26%), Algebra 
(12%), matemáticas (11%) y la 
reclasificación (13%) 
• Mejorar el rendimiento académico de los 
estudiantes de inglés estándar y la 
Aprendices del Idioma Inglés 
• Involucrar a los estudiantes Afro-
Americanos y Latinos 
• Mejorar el aprendizaje y la participación 
de los estudiantes con discapacidad, y 
Estudiantes con necesidades especiales 
!
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• Cumplir con la graduación (60%) 
• Cumplir con aptitud para todos los 
destinos: ELA (26%), Algebra (12%), 
matemáticas (11%) y la reclasificación 
(13%) 
• Mejorar el rendimiento académico de los 
estudiantes de inglés estándar, los 
estudiantes de inglés 
• Mejora la eficiencia y el aprendizaje de 
los estudiantes con discapacidades, 
estudiantes socio-económicamente 
desfavorecidos, y estudiantes con 
necesidades especiales. 
• Participa y reta a los estudiantes 
superdotados 

Instrucción 
Diferenciada 
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Aprendizaje 
basado en 
proyectos 
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Cultura de la Escuela 

Prevemos un fuerte Dorsey como un entorno de aprendizaje seguro y acogedor, respetuoso y formal de la 
diversidad como una fortaleza. Adultos y estudiantes se unificarán en nuestro enfoque en la aceleración de la 
consecución en todas las materias y demostrar las creencias compartidas, la voluntad, la creatividad y el 
entusiasmo que motivará a cada alumno. La estructura personalizada de nuestros programas Magnets y los 
de SLC permite a los estudiantes a construir relaciones fuertes y significativas con los profesores a lo largo de 
varios años. La cultura SLC apoyará el desarrollo de los alumnos de los conocimientos, rasgos de carácter y 
hábitos de la mente necesaria para el éxito en la universidad y las carreras elegidas. La literatura, la 
tecnología, de alta expectativas, instrucción basada en estándares y la enseñanza culturalmente sensible se 
hará evidente en cada curso. Un fuerte Dorsey se celebran los éxitos pequeños y grandes de todos los 
eruditos que prospera en este ambiente riguroso.  
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Un día en la vida de un don Dorsey 
7:30 am. Josué, un estudiante de 11 º en el programa Magnet de Matemáticas / Ciencias, camina a la escuela 
temprano con su hermana, para una reunión con su profesor de ciencias para repasar la investigación para su 
proyecto final que hizo en el laboratorio de computación después de la escuela el día anterior. Josué está 
explorando las tecnologías médicas desarrolladas durante la Guerra Civil, y está trabajando estrechamente 
con su ciencia y los profesores de historia. Suena la campana y Josué hace su camino a su primera clase, 
Inglés. Él lucha con la lectura, y tiene un IEP que fija las metas y otro tipo de alojamiento para él en su Inglés 
y las clases de historia, y conduce sus metas académicas Passport. El asistente de maestro RSP que hay en 
su clase de Inglés, y se comprueba en cada estudiante, y el doble en los controles con Josué que se está 
avanzando en su lectura y le recuerda a preguntarle si necesita alguna ayuda especial. La clase favorita de 
Josué es la de ciencias. Él está interesado en convertirse en un médico, y trabaja en estrecha colaboración 
con su maestro y consejero para asegurarse de que está tomando todas las clases y participar en las 
actividades disponibles que le ayudarán a ingresar a la universidad. Él mantiene un buen promedio de 
calificaciones y está pensando en unirse a la Decathlon. Josué se queda después de la escuela para obtener 
la tutoría extra con su profesor de matemáticas. Su hermana está en el equipo de atletismo, y se encuentra 
con su práctica después de caminar juntos a casa. 
 
Dorsey High School ofrece una multitud de actividades extracurriculares. Estas actividades abarcan toda la 
gama de intereses de los estudiantes y sus necesidades. Las actividades extraescolares incluyen los 
siguientes elementos: 
• Sports including the cheerleading and drill 
team 

• Club Filmo gráfico 

• El Club Ivy • Fox Mentor 
• Corte de Jovenes/Southwestern Street Law • ACE Mentor 
• Juicios Simulados /Programa de Jóvenes de 
Abogados Escuela de Leyes de Loyola   

• Academic Decathlon 

• Club Ecológico • BSU 
• Liderazgo • Sociedad de Estudiantes 

Avanzados 
• Junior Statesmen of America • Discurso 
• Periodisma • Sojourn to the Past 
• 826 LA Partnership • Virginia Avenue Project Partnership 
• Programa de Invernadero de Audubon’s 
Baldwin Hills  

• Gay-Straight Alliance 

•    Grupo de Tambores de Dorsey /Coro de 
Armonía/Banda 

•    Club Latino 

  
Contribución de los padres y la Participación 

 

 • En un breve párrafo o el uso de viñetas, discuta las estrategias que utilizarán para la participar de los 
padres de manera significativa  para el rendimiento académico de sus hijos. 
 
Vamos a tener un enfoque de cuatro puntos para la  participación de los padres y la comunidad de Dorsey en 
una manera significativa. Se incluyen los siguientes: 
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! Un Campus organizado facilitado por padres voluntarios y la comunidad. 
! Las oficinas satélites para aumentar la participación comunitaria. 
! En los recursos del campus y en línea que proporcionan información y formación para apoyar al estudiante, 
así como los padres / tutores, comunidad y familia. 
! Padres / Tutores participaran en la gobernanza y la toma de decisiones para la escuela mediante la 
celebración de las posiciones en el consejo de administración y los órganos de decisión. 
 
• En su respuesta, incluya cómo se va a crear un ambiente acogedor, respetuoso de los padres, las familias y 
tutores. 
 
A través del Centro de Padres Un fuerte Dorsey alberga una serie de actividades escolares que involucran a 
los padres, los estudiantes  y construir una comunidad entre todos los interesados. Los padres, las familias y 
tutores se les animan a visitar la escuela, tenga instrucción en el aula, y se reunirá con profesores y personal. 
Además, los padres están invitados a asistir y asumir posiciones de liderazgo en el CEAC, ELAC, Magnet, 
Healthy Start y reuniones de grupod de adres de Dorsey . Todas las reuniones están traducidas 
simultáneamente al español y se llevan a cabo en las mañanas, tardes y los sábados para dar cabida a todas 
las necesidades de los padres y los horarios. Dorsey hará que la información sobre los programas escolares y 
eventos disponibles a través de llamadas telefónicas automatizadas, el sitio web de la escuela, reuniones de 
la oficina satélite, y volantes. La comunicación con los padres, tutores, y los interesados serán frecuentes y 
están disponibles en Español e Inglés. 
 

Personal 

Como se ha señalado a través de este plan de transformación, Dorsey tendrá un enfoque similar al láser en el 
rendimiento estudiantil, por lo tanto, es imprescindible para dotar de personal de la escuela con los individuos 
que están comprometidos con la mejora continua. El candidato ideal: 
• Valor de la colaboración, la planificación, las observaciones y comentarios 
• Demostrar una comprensión realista de los desafíos de una escuela secundaria del centro de la ciudad 
• Contar con las credenciales apropiadas y autorizaciones considera altamente de contenido adecuado y 
certificado para enseñar a los estudiantes de inglés) 
• Compartir la visión, misión y creencias como se establece en este plan de transformación 

Información de Contacto del Equipo Solicitante 

Reginald Sample 
(323) 298-8404 

Reginald.Sample@lausd.net 
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C. Job Description for Principal 

PRINCIPAL, SECONDARY SCHOOL 
 

Functions: Essential Functions  
1. Serves as a resource for and liaison to the stakeholders of the school community.  
2. Interprets and implements state laws, Board of Education rules, policies, procedures, restructuring and reform 
efforts, and negotiated contracts.  
3. Provides guidance, supervision, and assistance in instructional practices and curriculum development that is 
culturally relevant and responsive to the language, social, and the academic needs of the student population, 
including bilingual, special education, and Gifted and Talented students.  
4. Provides leadership for and facilitates collaboration with all stakeholders on identifying goals for student 
achievement; assesses progress toward meeting the goals; develops the School’s Single Plan for Student 
Achievement and measure the outcomes of these goals.  
5. Prepares school budgets and is responsible for the monitoring of expenditures of all school funds in accordance 
with federal, state, and District guidelines.  
6. Counsels students, recommends, and implements student disciplinary actions in accordance with the Education 
Code, District policy and procedures, and the school’s student responsibility code.  
7. Organizes and conducts student extra-curricular activities and fundraising events.  
8. Maintains a school climate that ensures the safety, health, and welfare of students and personnel; organizes and 
implements an “Emergency Operation Plan”; complies with mandated child abuse reporting procedures.  
9. Participates in directing the school’s organization and the appropriate placement of students in accordance with 
the LAUSD Master Plan for English Language Learners.  
10. Maintains positive public relations and outreach contacts with parents and community groups.  
11. Provides effective professional development and training for all stakeholders to improve student achievement.  
12. Ensures the maintenance of a clean physical environment that is conducive to good health and safety.  
13. Evaluates the performance of certificated and classified personnel assigned to the school site. 
 

Knowledge, Skills, Abilities, and Personal Characteristics  
1. Professional growth appropriate for educational administration at the secondary level; awareness of and ability to 
recognize the effect of proposed or new local or state requirements upon secondary educational offerings; alertness 
in the perception of policy and information needs.  
2. Evidence of educational leadership at the secondary level, including ability to:  

a. Promote and provide opportunities for recognition, development, and leadership among students and 
colleagues; and b. Work cooperatively with students, parents, school and administrative personnel, and 
representatives of community organizations or agencies.  

3. Capacity to lead, direct, and supervise fellow workers in education on a democratic basis, including:  
a. Sensitivity to what is appropriate in dealing with students, teachers, administrators, and public; b. Ability to 
understand and make provision for divergent viewpoints of personnel involved in the total educational 
program; c. Ability to recognize, use, and credit ideas of others; d. Recognition that differences in background 
present an educational challenge toward the improvement of working relationships.  

4. Ability to direct the management activities associated with the positions of middle school principal and senior high 
school principal.  
5. Understanding of, and sensitivity to, the needs of the various cultural and ethnic groups comprising the Los 
Angeles community; knowledge of the District’s resources relating to multicultural development and instructional 
materials.  
6. Knowledge of effective administrative and managerial practices and ability to implement them.  
7. Appropriate interpersonal style and methods to guide individuals and groups toward task accomplishment.  
8. Leadership skill in facilitating group processes, including consensus building and conflict resolution.  
9. Ability to communicate effectively with students, parents, peers, other District personnel, and community 
representatives, both individually and as a group.  
10. Ability to compose and comprehend written communication.  
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D. Signed Copy of the Assurances Form 
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E. Service Plan for Special Education 

Nine Types of Curriculum Adaptations  
(Diana Browning Wright, Teaching & Learning, 2005) 

 

Modified for Susan Miller Dorsey  

 
Quality  

Adapt the number of items that the learner is 

expected to learn or complete.  

 

Ex: Reduce the number of questions a learner 

must respond to at one time.  

Time 

Adapt the time allotted and allowed for learning, 

task completion, or testing.  

 

Ex: Individualize a timeline for completing a task, 

slower pace, etc.  

Level of Support  

Increase the amount of personal assistance with a 

specific learner.  

 

Ex: Assign peer buddies, teaching assistants, peer 

tutors, or cross-age tutors.  

Input  

Adapt the way instruction is delivered to the 

learner.  

 

Ex: Visual aids, enlarge text, CRRE, more concrete 

examples, hands-on activities, cooperative groups.  

Difficulty 

Adapt the skill level, problem type, or the rules on 

how the learner may approach the work.  

 

Ex: Allow use of an advanced graphic organizer, 

simplify directions, and change the rules to 

accommodate learner needs.  

Output  

*Adapt how the student can respond to instruction.  

 

 

Ex: Allow for flexible choice. Student chooses 

how they will respond based on options.  

Participation  

Adapt the extent to which a learner is actively 

involved in the task.  

 

Ex: In whole group discussions, assess students’ 

notes as a comprehension check, while others 

speak to the task.  

Alternate Goals  

**Adapt the goals or outcome expectations while 

using the same materials.  

 

Ex: In Chemistry, have a student analyze Lewis dot 

structures while others create and manipulate 

Lewis dots based on a formula.  

Substitute Curriculum  

Functional Curriculum  

Provide different instruction and materials to meet 

a learner’s individual goals.  

 

Ex: Provide language objectives in all classes. 

Allow students to use their AEMP thesaurus 

during test.  

*Choice may reflect learning style. 

** May also include extended learning opportunity 
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'#'B%@"%$("0(+,E%(,($*',-*.*"<(-,'%$(0&("+%(.,@G(0;('#@@%''()*"+(*&"%/E%&"*0&(B/0F/,?'(Q,"(

,&<("*%/(.%E%.RD(,(!"#$%&"(!#@@%''(K%,?(Q!!KR(?%%"*&F()*..(-%(+%.$("0(-%F*&("+%(B/0@%''(0;(

$%"%/?*&*&F()+,"(,$$*"*0&,.(*&$*E*$#,.*S%$('#BB0/"'("+,"('"#$%&"(&%%$'H(K+%(!!K(?,<(-%(

/%A#%'"%$(-<(,(B,/%&"D("%,@+%/D(@0#&'%.0/D(0/(,$?*&*'"/,"0/D(0/(,'(,(/%'#."(0;("+%(92!K(

?%%"*&FH(K+%(/%A#%'"(@,&(-%(?,$%("0("+%(!@+00.(C'<@+0.0F*'"(0/("0("+%(!:9(:%,$(K%,@+%/D(

90#&'%.0/(0/(=$?*&*'"/,"0/H(K+%(;*/'"(!!K(?%%"*&F()*..(/%E*%)("+%(*&;0/?,"*0&(;/0?("+%(

92!K(?%%"*&F(,&$I0/(!!K(/%A#%'"(,&$($%"%/?*&%('"/,"%F*%'(;0/(*?B/0E*&F("+%('"#$%&"J'(

'#@@%''D(+0)("+%<()*..(-%(*?B.%?%&"%$D(,&$(,("*?%.*&%(;0/("+%(&%O"(?%%"*&FH(=;"%/("+%(

B/%$%"%/?*&%$(*&"%/E%&"*0&("*?%(N(F%&%/,..<('*O()%%G'(;/0?("+%(*&*"*,.(!!KD(,(;0..0)N#B(

?%%"*&F()*..(-%(@0&$#@"%$H(="("+%(!!K(;0..0)(#B(?%%"*&F("+%("%,?()*..($%"%/?*&%("+%(&%O"(

'"%B'T(*;("+%('"#$%&"(*'(;*&$*&F(?0/%('#@@%''D("+%<()*..(@0&"*&#%()*"+("+%(&%)('"/,"%F*%'D(*;(

"+%('"#$%&"(*'(&0"('#@@%'';#.D("+%("%,?()*..($%@*$%(*;("+%<(&%%$(?0/%("*?%("0("/<(,$$*"*0&,.(

'"/,"%F*%'(0/(*;("+%<()*..(-%(/%;%//%$(;0/(,''%''?%&"'("0($%"%/?*&%(%.*F*-*.*"<(;0/('B%@*,.(

%$#@,"*0&('%/E*@%'H((2&.<(,;"%/("+%(!!K(*'(@0?B.%"%$()*..(,('"#$%&"(-%(/%;%//%$(;0/(

,''%''?%&"(;0/(!B%@*,.(4$#@,"*0&H(4O@%B"*0&'(,/%(?,$%(;0/(B+<'*@,.(+,&$*@,B'H(

(

=..(;0/?'D(?,&#,.'(,&$($*'"/*@"(B#-.*@,"*0&'(,/%(,E,*.,-.%(*&("+%('B%@*,.(%$#@,"*0&(0;;*@%(,&$(

0&.*&%("0(B/0E*$%(B,/%&"'D('",;;(?%?-%/'(,&$('",G%+0.$%/'()*"+(*&;0/?,"*0&D(/%'0#/@%'(,&$(

'%/E*@%'H(

(

U*"+("+%(+%.B(0;("+%(B,/%&"(@%&"%/D("/,&'.,"0/'(,&$(B,/%&"(?%%"*&F'D(@0??#&*@,"*0&()*"+(

0#/(B,/%&"'IF#,/$*,&'(*'(?,*&",*&%$("0(B/0E*$%('#BB0/"(;0/(B,/%&"'(,&$("+%*/('"#$%&"Q'R(*&(

,..(,/%,'("+,"('B%@*,.(%$#@,"*0&(*'(@0&@%/&%$H(

(

6K2/"E($O$$ 4&2(3N(&2+"&$93"'3DE#$ >"*.*S*&F(,(-/0,$(/,&F%(0;('"#$%&"($,",(Q9!K('@0/%'D(9=6!44(1*,F&0'"*@('@0/%'D(9=6!44(

/%'#."'D(C!=K('@0/%'D(C%/*0$*@(=''%''?%&"'D(8/,$%'D(V%+,E*0/(/%@0/$'R(,'()%..(,'(

/%@0??%&$,"*0&'(;/0?(92!K(,&$(!!KD("+%(74C(,&$("+%(7N=CD("+%('"#$%&"'()*..(-%(B/0E*$%$(

)*"+(*&"%/E%&"*0&'("+,"(-%'"('#BB0/"("+%*/(&%%$'H(K+%'%('"#$%&"'()*..(-%(*$%&"*;*%$(-<("+%(
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1,",(,&$(K%'"*&F(900/$*&,"0/D("+%('"#$%&"J'(74C(@,'%(@,//*%/(0/(7N=C(,$E*'0/D(@.,''/00?(

"%,@+%/'D(!:9(@00/$*&,"0/'D(,&$()*..(,$E*'%(@0#&'%.0/'("+,"('"#$%&"'(&%%$(*&@.#'*0&(*&(

*&"%/E%&"*0&(B/0F/,?'H(K+%'%(*&"%/E%&"*0&'(,/%("*%/%$(-,'%$(0&('"#$%&"(&%%$H(

K*%/(WT(X#,.*"<D(3%'%,/@+%$(-,'%$(*&'"/#@"*0&()*"+(;/%A#%&"(,''%''?%&"'(

K*%/(YT(7&"%/E%&"*0&(B%/*0$(ZD()*"+(,(;0@#'(0&(4:=(,&$(P,"+[('"#$%&"'()*..(",G%(,(WMN)%%G(

@0#/'%(*&("+%*/(,/%,(0;(F/%,"%'"(&%%$D(-,'%$(0&(,''%''?%&"($,",H(:%E%.(0;('#@@%''()*..(-%(

$%"%/?*&%$(-<(B/%(\(B0'"(,''%''?%&"'(

K*%/(LT(7;('"#$%&"($0%'(&0"(?,G%('#;;*@*%&"(*?B/0E%?%&"(,;"%/(/%",G*&F(WMN)%%G(@0#/'%()*"+(

,($*;;%/%&"("%,@+%/("+%<()*..(-%(%&/0..%$(*&(,(K*%/(L(*&"%/E%&"*0&(@0#/'%(0&(!,"#/$,<'H(7;(

!"#$%&"($0%'(&0"(?,G%(B/0F/%''D("+%<()*..(-%(/%;%//%$("0(92!K(0/(!!K(;0/(;#/"+%/(

*&"%/E%&"*0&(,&$(B0''*-.%(/%;%//,.(;0/(!B%@*,.(4$#@,"*0&(,''%''?%&"H((

(

!"#$%&"'()*..(-%(B/0F/,??%$(*&"0(@.,''%'("+,"(-%'"('%/E%("+%*/(:34(&%%$'(Q8%&%/,.(

4$#@,"*0&()*"+(3!K('#BB0/"D(8%&%/,.(4$#@,"*0&()*"+(!19(*&@.#'*0&(@0N"%,@+*&FD(!19('%.;N

@0&",*&%$(@.,''%'D(,&$(!19(,."%/&,"*E%(@#//*@#.#?(@.,''%'RH(7&("+%'%(@.,''/00?'D(%E%/<(

'"#$%&"()*..(-%('#BB0/"%$("+/0#F+($*;;%/%&"*,"*0&(,&$(3K7YH(U+%&(*"(*'($%"%/?*&%$D("+/0#F+(

$,",(/%E*%)D(92!K(0/(!!KD('"#$%&"'()*..(-%(/%;%//%$(;0/(;#/"+%/(*&"%/E%&"*0&'(-%<0&$("+%(

,-0E%(C%/*0$(Z(*&"%/E%&"*0&(B/0F/,?H((

• :%,/&*&F(9%&"%/(@.,''%'(

• -%;0/%('@+00.D(,;"%/('@+00.(,&$(&#"/*"*0&I.#&@+("#"0/*&F(;/0?("%,@+%/'(

• $*/%@"(/%N"%,@+*&F(0;('#-]%@"(?,""%/(-<("%,@+%/'(,&$(B,/,B/0;%''*0&,.'(

• 3%,$(W^M(,&$(*&"%&'*E%(/%,$*&F(@.,''%'(

• 90#&'%.*&F('#BB0/"(;0/('"#$<('G*..'(

• 90#&'%.*&F('#BB0/"(;0/('0@*,.(%?0"*0&,.(&%%$'(

• V%+,E*0/(,&$(,""%&$,&@%(@0&"/,@"'(

• V%<0&$("+%(V%..("#"0/*&F(

• 4$#@,"*0&,.(K,.%&"(!%,/@+(Q4K!R("#"0/*&F(

• 3%;%//,.'("0(*&"%&'*E%(@0#&'%.*&F('#BB0/"(
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1+#/+C)+&($8"K&-D2+"&#$

9)D&$D&-$=(0DN+"3$

.KCC"32$

10/'%<(*'(,('@+00.('"%%B%$(*&("/,$*"*0&(,&$(B/*$%H((K0(?,*&",*&(10/'%<J'(/0.%(,'(,(B*..,/(0;("+%(

@0??#&*"<(,..('"#$%&"'D(;,@#."<(?%?-%/'D('",G%+0.$%/'(,&$(F#%'"'(,/%()%.@0?%$(0&"0(,(

',;%(,&$(/%'B%@";#.(.%,/&*&F(@0??#&*"<H((

(

1#%("0("+%(E#.&%/,-*.*"<(0;(?,&<(0;(0#/('"#$%&"'("0(%OB0'#/%(,&$I0/(*&E0.E%?%&"(*&(F,&F(

,@"*E*"<D($/#F(#'%(,&$(#&',;%(%&E*/0&?%&"'D(10/'%<(+,'($%E%.0B%$("+%(#'%(0;(B0'*"*E%(/0.%(

?0$%.'()*"+*&("+%(@0??#&*"<(,&$(0&(@,?B#'("0(+%.B(0#/('"#$%&"'(?%%"("+%*/(F0,.'(,&$(

@/%,"%(,(B0'*"*E%('%.;()0/"+H((

(

10/'%<(6*F+(!@+00.()*..(@0&"*&#%("0(0;;%/T(

_((((((K+%(!,;%(C,'',F%'(C/0F/,?("0(+%.B('"#$%&"'(,//*E%("0(,&$(;/0?('@+00.(',;%.<(

_((((((P0"*E,"%$(P%&(,'(,(@0??#&*"<('#BB0/"(B/0E*$%/(

_((((((=&(,@"*E%(C,/%&"(9%&"%/(,&$(C,/%&"(7&E0.E%?%&"(

_((((((X#,.*"<(7&'"/#@"*0&(",*.0/%$("0('"#$%&"'(&%%$'(,&$(@,/%%/I@0..%F%(F0,.'(

_((((((4O"/,N9#//*@#.,/(,@"*E*"*%'(0B%&("0(,..('"#$%&"'((

_((((((K/,*&%$(,&$(X#,.*;*%$('",;;(?%?-%/'()%..(E%/'%$(,&$(%&F,F%$(*&(0&F0*&F($*'"/*@"(

B0.*@*%'(,&$(B/0@%$#/%'(*&(B/0?0"*&F(,&$(*&"%/E%&*&F()*"+(B0'*"*E%(-%+,E*0/('#BB0/"H(

_((((((>'%(0;(:34(@0#&'%.0/D(V%+,E*0/(!B%@*,.*'"D(17!(Q!B%..(0#"R(90#&'%.0/'D(C'<@+0.0F*'"D(C#B*.(

!%/`(QC!=RD(,&$("+%(6%,."+<(!",/"(900/$*&,"0/(

(

C/0?0"*&F(B0'*"*E%(-%+,E*0/(;0/(,..('"#$%&"'(,""%&$*&F(10/'%<(6*F+(!@+00.(*'(,(@/*"*@,.(

@0?B0&%&"(;0/(&0"(0&.<(?,*&",*&*&F(10/'%<(C/*$%D(-#"(?0/%(*?B0/",&".<(B/0E*$%'(/%,.("00.'(

"+,"('"#$%&"'(@,&(",G%()*"+("+%?("0(+%.B("+%?(,BB/0B/*,"%.<(+,&$.%($*;;*@#."('*"#,"*0&'()%..(

-%<0&$("+%*/(+*F+('@+00.(@,/%%/H(

(
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10/'%<()*..(B/0?0"%(B0'*"*E%(-%+,E*0/('#BB0/"(-<T(

• 9.%,/.<($%;*&*&F(%OB%@","*0&'(;0/(,..('"#$%&"'H(K+%'%(%OB%@","*0&'()*..(-%($%;*&%$(

,&$(B/%'%&"%$(*&(%&/0..?%&"(B,@G%"'D("+%('"#$%&"NB,/%&"(+,&$-00GD(F/,$%(.%E%.(,&$(

!:9IP,F&%"(,''%?-.*%'D(,&$(",#F+"IB/,@"*@%$(*&("+%(@.,''/00?(,&$(,..(,/%,'(0;("+%(

'@+00.H(

• !"#$%&"'()*..(,$+%/%("0("+%(10/'%<(1/%''(@0$%D(%.%@"/0&*@($%E*@%'()*..(-%(G%B"(0;;(

,&$(0#"(0;('*F+"($#/*&F('@+00.(+0#/'D('"#$%&"'()*..(@0?%("0('@+00.(0&("*?%D()*"+(

&%@%'',/<(?,"%/*,.'D(/%,$<("0(.%,/&H((

• P0&*"0/(-%+,E*0/(#'*&F($,",(,&$('"#$%&"(/%B0/"'H(7&$*E*$#,.*S%$(-%+,E*0/(&%%$'()*..(

-%(?0&*"0/%$(-<(=&"%@%$%&"NV%+,E*0/N90&'%A#%&@%(Q=V9R(@+,/"'(,&$(0"+%/(

-%+,E*0/($,",("/,@G*&F($0@#?%&"'(;0/(,&,.<'*'H((=("/,*&%$(V%+,E*0/(7&"%/E%&"*0&(

9,'%(P,&,F%/(QV79PR(*'(0&('*"%(;0/(/%E*'*&F(0/(@0&$#@"*&F(,(V%+,E*0/(!#BB0/"(C.,&D(

0/(*;(&%%$%$("0(@0&$#@"(a#&@"*0&,.(V%+,E*0/,.(=''%''?%&"(QaV=R(0/(a#&@"*0&,.(

=&,.<'*'(=''%''?%&"'Qa==RH((

_((((((3%*&;0/@%(B0'*"*E%(-%+,E*0/()*"+(,$#."'(?0$%.*&F("+%(bTW(/#.%(,&$(B/0E*$*&F(

*&@%&"*E%'(;0/('"#$%&"'('+0)*&F(10/'%<(C/*$%(

_((((((>'%(0;("+%("*%/%$(7&"%/E%&"*0&(?0$%.(Q$%'@/*-%$(-%.0)R("0(@0//%@"(%OB%@","*0&'(

(

V%+,E*0/(*&"%/E%&"*0&'(,/%(,.'0(*&(B.,@%(;0/('"#$%&"'("0('#BB0/"(,..('"#$%&"'()*"+(@0//%@"*0&'(

"+,"(&%%$("0(-%(?,$%("0(*&@/%,'%("+%*/(,-*.*"<("0($%?0&'"/,"%(B0'*"*E%(-%+,E*0/H(

(

K*%/(W()*..(*&@.#$%T(

• 4;;%@"*E%(=@,$%?*@(!#BB0/"(

• !0@*,.(!G*..'("%,@+*&F(

• C0'*"*E%D(B/0,@"*E%($*'@*B.*&%(

• K%,@+*&F('@+00.(-%+,E*0/(%OB%@","*0&'(

• =@"*E%('#B%/E*'*0&(,&$(?0&*"0/*&F(

• C0'*"*E%(/%*&;0/@%?%&"('<'"%?'(
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• 4;;%@"*E%(@.,''/00?(?,&,F%?%&"(

• 90..,-0/,"*0&()*"+(;,?*.*%'(

(

(

K*%/(Y()*..(*&@.#$%T(

• 7&"%&'*E%('0@*,.('G*..'("%,@+*&F(

• !%.;(?,&,F%?%&"(B/0F/,?'(

• C,/%&"("/,*&*&F(,&$(@0..,-0/,"*0&(

• !@+00.N-,'%$(,$#."(?%&"0/'(

• 7&@/%,'%$(,@,$%?*@('#BB0/"(,&$(B/,@"*@%(

• =."%/&,"*E%'("0(0#"N0;N'@+00.('#'B%&'*0&(

• 90??#&*"<(,&$('%/E*@%(.%,/&*&F(

• K#"0/*&FI(!,"#/$,<('@+00.(

• 74C(

(

K*%/(L()*..(*&@.#$%T(

• 7&"%&'*E%(,@,$%?*@('#BB0/"(Q,$E*'0/<(*&"%/E%&"*0&I%&/*@+?%&"(@.,''%'R(

• 7&"%&'*E%('0@*,.('G*..'("%,@+*&F(

• 7&$*E*$#,.(-%+,E*0/('#BB0/"(B.,&'(

• C,/%&"("/,*&*&F(,&$(@0..,-0/,"*0&(

• P#"*N,F%&@<(@0..,-0/,"*0&(Q)/,BN,/0#&$R('%/E*@%'(

• =."%/&,"*E%'("0('#'B%&'*0&(,&$(%OB#.'*0&(

• 90??#&*"<(,&$('%/E*@%(.%,/&*&F(

• 92!K(
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M($C3"N+-(-$

1(#/3+C2+"&$",$.2K-(&2$

9"CK)D2+"&$

V,'%$(0&("+%($,",(,&,.<'*'(B/0E*$%$(-<(5"&"'6"%"7$2$%&'"%3'($8-#&4%7'9%4&(

54:4+4-%'-;'<8$14"/'=3*1"&4-%';-#'>09<5?("+%(10/'%<(,/%,(%OB%@"'(,&$()*..(-%(B/%B,/%$("0(

?%%"("+%(&%%$'(0;(,BB/0O*?,"%.<(YLc('"#$%&"'H(((C/0]%@"%$(&%%$'(*&@.#$%('"#$%&"'()*"+(

'B%@*;*@(.%,/&*&F($*',-*.*"*%'D('"#$%&"'()*"+(=#"*'?D('"#$%&"'()*"+(7&"%..%@"#,.($*',-*.*"*%'(,&$(

'"#$%&"'()*"+(0"+%/(+%,."+(*?B,*/?%&"'H(

(

10/'%<(+,'(*&(B.,@%(,BB/0B/*,"%('%""*&F'(-,'%$(0&("+%*/(74C(,&$(,@@%''("0(,..('%/E*@%'("0(

?%%"("+%(&%%$'(0;("+%(B/0]%@"%$(&#?-%/'(0;('"#$%&"'()*"+('B%@*,.(&%%$'(,&$($*',-*.*"*%'H(((
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'"#$%&"'H(
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K+%(.%,'"(/%'"/*@"*E%(%&E*/0&?%&"()*..(-%(B/0E*$%$("0(0#/('"#$%&"'(,@@0/$*&F("0("+%(

*&'"/#@"*0&'(0;("+%*/(?0'"(@#//%&"(74CH(((10/'%<()*..(0;;%/("+%(;0..0)*&F(B/0F/,?'(Q*&(0/$%/(

;/0?(?0'"("0(.%,'"('#BB0/"R()*"+("+%(F0,.(0;(;#..<(?,*&'"/%,?*&F('"#$%&"'(*&("+%(F%&%/,.(

%$#@,"*0&(B0B#.,"*0&(,'(?#@+(,'(B0''*-.%H((!"#$%&"'()*..(F,*&(;/0?("+%(%OB%/"*'%D(

G&0).%$F%(,&$('#BB0/"(;/0?(/%F#.,/(@0NB.,&&*&FD(@0N"%,@+*&F(-%")%%&(%$#@,"*0&(

'B%@*,.*'"'D(B,/,B/0;%''*0&,.'(,&$(F%&%/,.(%$#@,"*0&("%,@+%/'(*&(,..(%$#@,"*0&,.('%""*&F'H(

(

• 90??#&*"<(V,'%$(7&'"/#@"*0&(d(=."%/&,"*E%(9#//*@#.#?(

• =#"*'?(C/0F/,?(d(=."%/&,"*E%(9#//*@#.#?(

• !B%@*,.(1,<(@.,''%'(d(!+%."%/%$D(90??0&(90/%(!",&$,/$'(V,'%$(9#//*@#.#?(

• !B%@*,.(1,<(C/0F/,?(d(7&@.#'*0&(?0$%.D(90??0&(90/%(!",&$,/$'(-,'%$(@#//*@#.#?(

@0N",#F+"(-<(4$#@,"*0&(!B%@*,.*'"(,&$(8%&%/,.(4$#@,"*0&(K%,@+%/(

• 3%'0#/@%(d(!",&$,/$'(V,'%$(9#//*@#.#?()*"+(B#..N0#"(,&$I0/(B#'+N*&('#BB0/"(;/0?(

,&(4$#@,"*0&(!B%@*,.*'"(

(

(
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K0(+%.B(0#/('"#$%&"'(?%%"("+%*/(F0,.'(,&$(B/0E*$%(;#..(,@@%''("0("+%(@#//*@#.#?D(

'",G%+0.$%/'()*..(;*/'"(#"*.*S%("+%(,@@0??0$,"*0&'(,&$I0/(?0$*;*@,"*0&'(,'('","%$(*&("+%(

'"#$%&"J'(74CH(((=$$*"*0&,.("%,@+*&F('"/,"%F*%'(,'(0#".*&%$(*&("+%(*&'"/#@"*0&(B0/"*0&("0(*&'#/%(

"+,"(*&'"/#@"0/'(B/0E*$%(,..('"#$%&"'()*"+(-%'"(B/,@"*@%'H((

(

K+%(3K7Y(*&"%/E%&"*0&(B/0@%''()*..(@0&"*&#%("0(-%(*?B.%?%&"%$(*&('#BB0/"*&F('"#$%&"'()*"+(

'B%@*,.'(&%%$'("0(?%%"("+%*/(,@,$%?*@(F0,.'H(((

(

K*%/(W()*..(-%("+%(@0??0&(@0/%(@#//*@#.#?()*"+($*;;%/%&"*,"*0&(,&$('#BB0/"'(,'(&%%$D(;0/(

%O,?B.%(%O"%&$%$("*?%D(B/%N(,&$(/%N"%,@+*&F(0;(@0&@%B"H(

(

K*%/(Y()*..(-%("+%(@0??0&(@0/%(@#//*@#.#?(,'(&0"%$(,-0E%D(*&(,$$*"*0&("0(",/F%"%$(

*&'"/#@"*0&(*&(,('?,..%/('%""*&F(,&$(-%(B/0E*$%$(,(B,@*&F(B.,&("+,"(-%'"('#*"'("+%*/(&%%$'H(

(K+%(%$#@,"*0&('B%@*,.*'"()*..(#"*.*S%(@0??0&(-,'%$(?0&*"0/*&F("0("/,@G("+%*/(B/0F/%''(,&$(

#'%(,'(,(-,'%.*&%("0($/*E%(*&'"/#@"*0&("0(+%.B("+%('"#$%&"(?%%"("+%*/(&%%$'H((=(",/F%"%$(

*&"%/E%&"*0&(@0#/'%(;0/(?,"+()0#.$(-%(,&(%O,?B.%(0;("+*'("*%/%$(*&"%/E%&"*0&H(

(

K*%/(L()*..(-%(;0/("+%('?,..%'"(B%/@%&",F%(0;('"#$%&"'()+0(/%A#*/%("+%(?0'"(*&"%&'*E%(

'#BB0/"H((9.,''('*S%(*'('?,..(,&$(*&'"/#@"%$(-<(,&(%$#@,"*0&('B%@*,.*'"("0(B/0E*$%(",*.0/%$(

*&'"/#@"*0&(-,'%$(0&(&%%$'D()+*@+(?,<(*&@.#$%('#BB.%?%&",.(?,"%/*,.'D(?0$*;*%$(0/(

,."%/&,"*E%(@#//*@#.#?D(,&$(*&"%&'*E%(-%+,E*0/,.('#BB0/"H(

(

K+%(:%,/&*&F(9%&"%/(Q,(K*%/(Y(,&$(L(*&"%/E%&"*0&R(,"(10/'%<(6*F+(!@+00.(*'(,(;.%O*-.%(@0#/'%D(

<%"()*"+(",/F%"%$(F0,.'(*&(?*&$(-,'%$(0&("+%(F/,$%(.%E%.(,&$(&%%$H((:%,/&*&F(9%&"%/()*..(#'%(

%E*$%&@%N-,'%$(@#//*@#.#?D(@#."#/,..<(/%.%E,&"(,&$(/%'B0&'*E%(%$#@,"*0&(,&$($*;;%/%&"*,"*0&(

-,'%$(0&('"#$%&"(&%%$H(K+/0#F+0#"("+%'%(-%'"(B%$,F0F*@,.(B/,@"*@%'(,/%(F0,.'("0(B/0?0"%(

*&"/*&'*@(?0"*E,"*0&(*&(0#/('"#$%&"'("0(.%,/&*&FH(7&"%/E%&"*0&(C/0F/,?'T(:%,/&*&F('"/,"%F*%'D(

!"#$<('"/,"%F*%'D(/%,$*&F(\()/*"*&F($%E%.0B?%&"D(,BB.*%$(?,"+('G*..'D(@/*"*@,.("+*&G*&F('G*..'D(
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,&$('%.;N,$E0@,@<('G*..'H(!1=74D(cef3%,$*&F(!"/,"%F*%'D(%"@HHH=@"*E%(@0..,-0/,"*E%("%,?*&F(

-%")%%&('B%@*,.(%$#@,"*0&("%,@+%/(,&$(F%&%/,.(%$#@,"*0&("%,@+%/("0(*&'#/%(*&"%/E%&"*0&(

'#BB0/"(;0/(*&@.#'*0&('"#$%&"'H(P#."*B.%(;0/?,"*E%(,&$('#??,"*E%(,''%''?%&"'("0(F#*$%(

*&"%/E%&"*0&'H(V%.0)(*'(,(',?B.%(@#//*@#.#?(-<(F/,$%(.%E%.T(

(

_((((((c"+(8/,$%T(!"#$<(!G*..'IV#*.$*&F(+,-*"'(0;(?*&$D(@0/%(@.,''('#BB0/"(,&$('"/,"%F*@(/%,$*&F(

'"/,"%F*%'(

_((((((WM"+(8/,$%T(9=6!44(B/%BD(@0/%(@.,''('#BB0/"(,&$('"/,"%F*@(/%,$*&F('"/,"%F*%'(

_((((((WW"+(8/,$%T(K/,&'*"*0&('G*..(-#*.$*&FD(9=6!44(B/%B(,&$(@0/%(@.,''('#BB0/"(

_((((((WY"+(8/,$%T(K/,&'*"*0&('G*..(-#*.$*&F(,@"*E*"*%'(,&$(@0/%(@.,''('#BB0/"(

(

=..(=$$*"*0&,.(B/0F/,?'(,&$(,@"*E*"*%'(,/%(,E,*.,-.%("0('"#$%&"'()*"+('B%@*,.(&%%$'H((K+*'(*'(*&(

,$$*"*0&("0("+%('"/0&F(;,?*.<('#BB0/"(,&$(@,/*&F(%&E*/0&?%&"("+,"(+,'(-%%&(*&(B.,@%(*&("+%(

'B%@*,.(%$#@,"*0&($%B,/"?%&"(;0/(<%,/'H(

6K2/"E(#$SL$QAL$Q?L$QUL$QP$ 4:9$93"/(##F$

4EC)(E(&2D2+"&$D&-$

I"&+2"3+&'$

10/'%<(6*F+(!@+00.(#&$%/'",&$'(,&$(,F/%%'("0(,$+%/%("0("+%("%/?'D(@0&$*"*0&'(,&$(

/%A#*/%?%&"'(0;("+%(P0$*;*%$(90&'%&"(1%@/%%(QP91R(*&(,$$*"*0&("0(,..('","%(,&$(;%$%/,.(

.,)'(B%/",*&*&F("0('B%@*,.(%$#@,"*0&H((

(

K0(%&'#/%("+,"(,..(.,)'(,/%(,$+%/%$("0D(10/'%<(6*F+(!@+00.()*..(#'%(,&$(;0..0)("+%(1*'"/*@"J'(

!B%@*,.(4$#@,"*0&(C0.*@*%'(,&$(C/0@%$#/%'(P,&#,.D("+%(7&"%F/,"%$(!"#$%&"(7&;0/?,"*0&(

!<'"%?(Q7!7!RD(U%..*F%&"D("+%($*'"/*@"N)*$%()%-(-,'%$('0;"),/%('<'"%?(;0/(@/%,"*&FD(

?0&*"0/*&F(,&$("/,@G*&F(/%.,"%$('%/E*@%'(;0/(7&$*E*$#,.*S%$(4$#@,"*0&(C.,&'H(K%,@+%/'()*..(

#'%(,(@0??0&(@,.%&$,/("0("/,@G(74C($,"%'(,&$(&0"*;*@,"*0&'(,&$("%,@+%/'(#'%(U%..*F%&"(

%?,*.(,&$('@+00.(-,'%$(P*@/0'0;"(%?,*.("0(@0??#&*@,"%(-%;0/%(,&$(,;"%/(74C'H(K%,@+%/'(

)*..(,.'0(#"*.*S%("+%(74C(P%%"*&F(!@+%$#.%/("+/0#F+(4O@%.("0(?0&*"0/(&0"*;*@,"*0&(,&$(

@0?B.*,&@%($,"%'H((

=(B/*E,"%(@0&;%/%&@%(/00?(*'(/%'%/E%$(;0/(+0.$*&F(74C(?%%"*&F'D(,&$("+%('@+00.(*'(%A#*BB%$(

"0(+0.$("%.%@0&;%/%&@%(74C'H((
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90??#&*@,"*0&(-%")%%&("%,?(?%?-%/'(*'(,(E*",.(B,/"(0;(%&'#/*&F('"#$%&"'(/%@%*E%(,..("+%*/(

'%/E*@%'H((7"(*'("+%(/%'B0&'*-*.*"<(0;("+%(9,'%(P,&,F%/(0;("+%('"#$%&"("0(0/@+%'"/,"%("+%(

$#"*%'(Q,'(.*'"%$(-%.0)R("+,"(,/%(/%A#*/%$("0(%&'#/%(@0?B.*,&@%(,"(,..(.%E%.'H(10/'%<(-%.*%E%'(

*&(U%'"(4$J'("+%0/<(0;(!%E%&(;0/?'(0;(@0??#&*@,"*0&H((K+%(Z(;0/?'(0;(@0??#&*@,"*0&(

*&@.#$%D(-#"(,/%(&0"(.*?*"%$("0T(%?,*.D(?%?0D(B%/'0&,.(B+0&%(@,..D(;,@%N"0N;,@%(?%%"*&FD(

"/,$*"*0&,.(?,*.D(,&&0#&@%?%&"'(,&$("%O"'H(((!",;;(?%?-%/'()*..(#"*.*S%("+%'%(;0/?'(0;(

@0??#&*@,"*0&(;0/("+%(;0..0)*&F(&%%$'T(

_((((((!%""*&F(#B(74C(?%%"*&F'(

_((((((2-",*&*&F(;%%$-,@G(;/0?("%,@+%/'(

_((((((8%&%/,"*&F(,''%''?%&"(B.,&'(

_((((((g0"*;<*&F(B,/"*@*B,&"'(0;(?%%"*&F($,"%'D("*?%'(,&$(.0@,"*0&(

_((((((a0..0)N(#B(,@"*0&'(,;"%/("+%(74C(*'('*F&%$(

_((((((7?B.%?%&","*0&(0;(!#BB0/"'(,&$(!%/E*@%'H(

(

K+%(Z(;0/?'(0;(@0??#&*@,"*0&(*&(B,/%&"J'(+0?%(.,&F#,F%(,BB.<("0(B,/%&"(B,/"*@*B,"*0&(,'(

)%..H((K+%*/(B,/"*@*B,"*0&(,&$(;%%$-,@G(*'(,&(*&"%F/,.(B,/"(0;("+%(74C(B/0@%''H(=(B/*E,"%(

@0&;%/%&@%(/00?D(%A#*BB%$()*"+(,(@0?B#"%/D(B/*&"%/D(B#-.*@,"*0&'(,&$(;0/?'D(,&$(,(

"%.%B+0&%(*'(,E,*.,-.%(;0/(,..(74C'H(K/,&'.,"*0&(*'(,E,*.,-.%(;0/(,..(74C'D("+/0#F+("/,&'.,"0/'(

"/,*&%$(-<("+%(1*'"/*@"H((

$

6K2/"E(#$QAL$QS$ 93"/(-K3(#$,"3$

4-(&2+,+/D2+"&$D&-$

%##(##E(&2$",$.2K-(&2#$

C/0@%$#/%'(;0/(*$%&"*;*@,"*0&(,&$(,''%''?%&"(0;('"#$%&"'(,"(10/'%<(6*F+(!@+00.()*..(;0..0)(

"+%(F#*$%.*&%'(,'(0#".*&%$(*&(:=>!1J'(!B%@*,.(4$#@,"*0&(C0.*@*%'(,&$(C/0@%$#/%'(P,&#,.H(

60)%E%/D(B/*0/("0(,&(,''%''?%&"(0/(,(@+,&F%(*&(%.*F*-*.*"<()+*@+(/%A#*/%'(,&(,''%''?%&"D(

10/'%<()*..(+,E%(*&(B.,@%(,('<'"%?,"*@(,&$("*?%.<(*&"%/E%&"*0&("+,"()*..(?0&*"0/(,&$("/,@G(

-%+,E*0/(,&$(,@,$%?*@(&%%$'(,&$(B/0F/%''(E*,("+%(3K7Y(;/,?%)0/G($%'@/*-%$(%,/.*%/H(((7&(

"+%(%E%&"("+,"("+%('"#$%&"($0%'(&0"(/%'B0&$("0(-%+,E*0/,.(0/(,@,$%?*@(*&"%/E%&"*0&'D(,(

92!K(K%,?()*..(?%%"(,&$($%"%/?*&%(*;(,..("+%('#BB0/"'(,&$('%/E*@%'()%/%(,E,*.,-.%(,&$(

*?B.%?%&"%$(;0/("+%('"#$%&"H((2&@%(;,@"0/'('#@+(,'(.,&F#,F%(,@A#*'*"*0&D(+%,."+D(
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,""%&$,&@%(%&E*/0&?%&"(%"@H(+,E%(-%%&(/#.%$(0#"(,&$("+%/%(,/%($0@#?%&"%$(%;;0/"'("+,"(

'#BB0/"'(,&$('%/E*@%'()%/%(,E,*.,-.%(,&$(*?B.%?%&"%$D(@,&(,(/%;%//,.(-%(?,$%(;0/(,&(!!K(

,&$(*;(&%@%'',/<D('#-'%A#%&"(,''%''?%&"(;0/('B%@*,.(%$#@,"*0&('%/E*@%'(,'(*$%&"*;*%$(*&("+%(

!%,/@+(,&$(!%/E%(@0?B0&%&"H(((

(

K+%('@+00.(B'<@+0.0F*'"D(-/*$F%(@00/$*&,"0/D(0/(=''*'",&"(C/*&@*B,.D(!"#$%&"(90#&'%.*&F(

!%/E*@%'D(+,&$.*&F("+%(/%;%//,.(,&$(,''%''?%&"(B.,&(B/0@%''D()*..(,$+%/%("0(,..($*'"/*@"(

F#*$%.*&%'(,&$("*?%.*&%'(;0/("+%(,''%''?%&"(B.,&D(*&@.#$*&F(,$$/%''*&F(,..(,/%,'(0;(

'#'B%@"%$($*',-*.*"<H((P0&*"0/*&F(0;(/%;%//,.'(-<(%"+&*@*"<()*..(-%("/,@G%$(-<("+%(!@+00.(

C'<@+0.0F*'"D(V/*$F%(900/$*&,"0/(,&$I0/("+%(=''*'",&"(C/*&@*B,.(0E%/(!B%@*,.(4$#@,"*0&("0(

%&'#/%("+,"(&0(0&%(F/0#B(*'(-%*&F(0E%/N*$%&"*;*%$(-,'%$(0&("+%('@+00.(B0B#.,"*0&H(

(

6K2/"E($O$$ 4&#23K/2+"&D)$9)D&$,"3$
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(
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*&'"/#@"%$(-,'%$(0&("+%*/(74C(F0,.'H(!"#$%&"'()*..(-%(F/0#B%$(,@@0/$*&F("0(,F%(,&$("+%*/(

&%%$'(,@@0/$*&F("0("+%(F/,$#,"*0&("*?%.*&%H((

!",&$,/$'()*..(-%(",G%&(;/0?("+%(:=924`HH(K+%(,@"*E*"*%'(*&("+%(@#//*@#.#?(,/%(,F%(

,BB/0B/*,"%(,&$(%&@0#/,F%(*&$%B%&$%&@%H(K+%'%('",&$,/$'()0/G(*&(@00B%/,"*0&()*"+("+%(

+0?%("0(*&@/%,'%('"#$%&"(*&$%B%&$%&@%(,&$(*?B/0E%(.*;%('G*..'H(K+%('"#$%&"'(*&("+%(

,."%/&,"%(@#//*@#.#?(B,/"*@*B,"*&F(*&(90??#&*"<(V,'%$(7&'"/#@"*0&(Q9V7R()*..(B/,@"*@%(

"/,&'B0/","*0&D(.*;%('G*..'D()0/GD(,&$("/,&'*"*0&(,@"*E*"*%'("0(B/%B,/%("+%('"#$%&"(;0/(.*;%(,;"%/(

+*F+('@+00.H(K+%<()*..(F,*&(*&@/%,'*&F(*&$%B%&$%&@%(,&$(/%'B0&'*-*.*"*%'(,'("+%<(?0E%(

"+/0#F+("+%(B/0F/,?H((
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'#@@%'';#.(@0?B.%"*0&(0;("+%(/%A#*/%$(@0#/'%'(,&$(@/%$*"'H(U*"+(,(@%/"*;*@,"%(0;(@0?B.%"*0&(

,&$(,-.%("0(/*$%("+%(B#-.*@(-#'(*&$%B%&$%&".<D('"#$%&"'()*..(-%(%&@0#/,F%$("0(?,"/*@#.,"%("0(

"+%(E,/*%"<(0;(@0??#&*"<(@0..%F%(B/0F/,?'('#BB0/"%$(-<(:=>!1(,E,*.,-.%("0('"#$%&"'()*"+(

?0/%(?0$%/,"%N'%E%/%($*',-*.*"*%'H((

!"#$%&"'()*"+(?0$%/,"%N'%E%/%($*',-*.*"*%'(-%F*&("+%*/(*&'"/#@"*0&(*&(,(B/0F/,?("+,"(*'(?0/%(

,@,$%?*@(,&$('@+00.(-,'%$H(K+%<('"#$<(;#&@"*0&,.(,@,$%?*@'T(3%,$*&FD(U/*"*&FD(P,"+D(

!@*%&@%(,&$(!0@*,.(!"#$*%'("+,"(,/%(.*;%('G*..'(-,'%$H(K+%<(-%F*&("0(%OB.0/%("+%(@0??#&*"<(0;(

"+%('@+00.(F/0#&$'(,&$("+%(0&%("0(")0(-.0@G'('#//0#&$*&F("+%('@+00.(d(F0*&F("0('"0/%'(,&$(

'%/E*@%'()*"+*&(),.G*&F($*'",&@%(0;("+%('@+00.H(K+%(#."*?,"%(*&$%B%&$%&@%D(,@,$%?*@D(

"/,&'B0/","*0&D(,&$(.*;%('G*..'(F0,.'(;0/(,('"#$%&"(,/%(-/0G%&($0)&(*&"0("+%*/(@0?B0&%&"(

B,/"'D(,&$('"#$%&"'(,/%(",#F+"(,&$(B/,@"*@%(%,@+(@0?B0&%&"()*"+("+%(*&"%&"("0(?,'"%/("+%(

0E%/,..(F0,.H(K+%(B/,@"*@%("*?%(;0/(%,@+(0;("+%'%(@0?B0&%&"'(*'(-,'%$(0&("+%('"#$%&"J'('G*..(

.%E%.(,&$(*&$*E*$#,.(.%,/&*&F('B%%$H(4,@+('"#$%&"(*'(,''%''%$(*&$*E*$#,..<(;0/('G*..'("+,"(

*&@/%,'%("+%*/(*&$%B%&$%&@%(,&$(;0/(?,'"%/<(0;(%,@+('G*..(*&(,#"+%&"*@(,''%''?%&"'(*&('?,..(

F/0#B'(0/(*&$*E*$#,..<H((K+%<(,/%(,.'0(,''%''%$()*"+(*&;0/?,.(,''%''?%&"'("+,"(+%.B("%,@+%/'(

$%"%/?*&%(%,@+('"#$%&"J'(B/0F/%''("0),/$("+%*/(74C(F0,.'H(='('"#$%&"'(.%,/&(&%)('G*..'D("+%<(

,/%(",#F+"(*&('?,..(F/0#B'D()*"+("%,@+%/(,&$(,$#."(,''*'",&"('#BB0/"D()*"+($*?*&*'+*&F(

'#BB0/"(,&$(B/0?B"*&F(0E%/("*?%H((

K+%(9V7(B/0F/,?(*'(,E,*.,-.%("0('"#$%&"'(*&(WW
"+
(,&$(WY

"+
(F/,$%D(,&$('"#$%&"'(@,&(@0&"*&#%(*&(

"+%(B/0F/,?(#&"*.("+%<(,/%(/%,$<("0("/,&'*"*0&("0(B0'"N+*F+('@+00.(%$#@,"*0&(0/(E0@,"*0&,.(

B/0F/,?'H(!"#$%&"'(,/%(%&@0#/,F%$("0(@0&"*&#%(,"(10/'%<(#&"*.("+%<(,/%(Wc(<%,/'(0.$D()+*@+(

*'("+%(,F%("+%<(@,&(%&"%/("+%(@0??#&*"<(@0..%F%("/,&'*"*0&(B/0F/,?H(K+%(9V7(B/0F/,?(

;0@#'%'(0&(*&@/%,'*&F('"#$%&"'J(*&$%B%&$%&@%(*&(,&(%E%/N*&@/%,'*&F(,/%,('#//0#&$*&F("+%(

'@+00.H(K+%(B/0F/,?(%?B+,'*S%'('#BB0/"*&F('"#$%&"'("0(.%,/&(*&$%B%&$%&@%(0&("+%(-#'D("0(

F%"("0()0/G(0/(/%@/%,"*0&,.(.0@,"*0&'H(K+%(0.$%/('"#$%&"'(+,E%("+%(0BB0/"#&*"<("0(B,/"*@*B,"%(

*&("+%(E0@,"*0&,.('G*..'(B/0F/,?(,"(U*$&%<(6*F+(!@+00.(;0#/($,<'(,()%%GH(!"#$%&"'(B/,@"*@%(

*&$*E*$#,.*S%$(,@,$%?*@(,@"*E*"*%'(-,'%$(0&("+%*/(74C(F0,.'H(!"#$%&"'()*"+('*?*.,/(F0,.'(?,<(

-%(F/0#B%$("0(%&@0#/,F%(@00B%/,"*E%(.%,/&*&F(,&$(B%%/('#BB0/"H((



!"#$%&'()(#$*&+,+(-$./0"")$1+#23+/2$ $ $ $ $$$$$$$$$$$$$$$$ $ $$$$$$$$$1454.467$68$.9:;4%!$:1*;%<467$

$

!"#$%&'()(#$*&+,+(-$./0"")$1+#23+/2$

9*=!4;$.;>66!$;>64;:$?@A$

.:B54;:$9!%7$86B$.9:;4%!$:1*;%<467$
%CC)+/D&2$<(DE$7DE(F$$1"3#(G$>+'0$./0"")$

 

 

PUBLIC SCHOOL CHOICE 3.0                                                           

 

99 

%99:714H$:$

I;1$6*<;6I:$ ;6I967:7<$ .;>66!$9!%7$

="(%E%/<(,F%(,&$(F/,$%(.%E%.D('"#$%&"'(,/%(%&@0#/,F%$("0(B,/"*@*B,"%(*&(8%&%/,.(4$#@,"*0&(

@.,''%'(,'(?#@+(,'(B0''*-.%H(!"#$%&"'()*"+(,(B,/"*@#.,/(*&"%/%'"(?,<(-%('%&"("0(,(F%&%/,.(

%$#@,"*0&(@.,''("+,"(?,"@+%'("+%*/(*&"%/%'"H(!"#$%&"'(?,<(-%(,''*F&%$("0()0/G(*&(0;;*@%'(0/(

"+%(.*-/,/<("0(*&@/%,'%("+%*/()0/G('G*..'(,&$(B/,@"*@%("*?%H(!"#$%&"'(,''*F&%$("0("*?%(0#"'*$%(

"+%*/('B%@*,.($,<(@.,''(B/0F/,?(?,<(&%%$(,$$*"*0&,.('#BB0/"'(,&$(,."%/&,"*E%(,''*F&?%&"'(

,&$(,''%''?%&"'H(K+%('B%@*,.(%$#@,"*0&("%,@+%/()*..()0/G()*"+("+%(F%&%/,.(%$#@,"*0&(

"%,@+%/("0(@/%,"%(,BB/0B/*,"%(,''*F&?%&"'(,&$(,''%''?%&"'H(C,/,B/0;%''*0&,.'(?,<(-%(

,''*F&%$("0("+%(F%&%/,.(%$#@,"*0&(@.,''("0('#BB0/"("+%('"#$%&"J'(&%%$'H((

6K2/"E($Q?$ 9)D&$2"$C3"N+-($.KCC"32#$

V$.(3N+/(#$

!#BB0/"'(,&$('%/E*@%'(@,&(?,G%(,..("+%($*;;%/%&@%(*&(,('"#$%&"'J(?%&",.D(%?0"*0&,.(,&$(

,@,$%?*@(,@+*%E%?%&"H((!",G%+0.$%/'(,"(10/'%<(-%.*%E%("+,"("+%(;0..0)*&F(,''#/,&@%'(,&$(

'<'"%?'(;0/(?0&*"0/*&F(,/%("+%(-%'"(),<()%(@,&(-%'"(?%%"("+%(&%%$'(0;(0#/('"#$%&"'H(((7"(

)*..(-%("+%(/%'B0&'*-*.*"<(0;("+%('%/E*@%(B/0E*$%/'(,&$("%,@+%/'("0(@0?B.%"%("+%(,''#/,&@%'(

,&$(,$?*&*'"/,"0/'(,&$(@00/$*&,"0/'()*..(?0&*"0/("+%(,''#/,&@%'H(

WH((((((((((((((>'%(0;("/,@G*&F(.0F'(*&(U%..*F%&"(0;('%/E*@%'('@+%$#.%$(,&$(B/0E*$%$(

YH((((((((((((((P,*&",*&*&F(,@@#/,"%(@,'%.0,$'(;0/(,@@#/,"%("*?%.*&%'(

LH((((((((((((((90?B.%"%$("/,@G*&F(.0F'("#/&%$(*&"0(,$?*&*'"/,"0/(0/(@00/$*&,"0/(

bH((((((((((((((!"#$%&"'J(F0,.'D(0-]%@"*E%'D('#BB0/"'(,&$(,@@0??0$,"*0&'(,/%(@0??#&*@,"%$("0(

,..(&%@%'',/<('",G%+0.$%/'H(

$

6K2/"E($W$

X,"3$C3"'3DE#$T+20$#2K-(&2#$

QU$D&-$")-(3Y$

<3D&#+2+"&$9)D&&+&'$

.23D2('+(#$

10/'%<(*'(@0??*""%$("0(?,G*&F('#/%("+,"(,..('"#$%&"'(,/%(@0..%F%(0/(@,/%%/(/%,$<D(,&$(

'"#$%&"'()*"+('B%@*,.(&%%$'()*..(-%(;#..<(*&"%F/,"%$(*&"0("+%('#BB0/"*E%(B/0@%''(E*,(

@#.?*&,"*&F(",'G'(,&$(@0..%F%I@,/%%/(B,/"&%/'+*B'("+/0#F+("+%*/(!?,..(:%,/&*&F(90??#&*"<H(

(7&(,$$*"*0&("0("+%'%(@0..%F%(,&$(@,/%%/(0BB0/"#&*"*%'D('"#$%&"()*"+('B%@*,.(&%%$'()*..(,.'0(

+,E%(,("/,&'*"*0&(B.,&($*/%@".<(,.*F&%$("0("+%*/(,@,$%?*@(,&$(B0'"N+*F+('@+00.(@,/%%/(,"("+%(

,F%(0;(WbH(((='(B,/"(0;("+%*/(,&&#,.(74CD("+%*/(@,'%(?,&,F%/()*..(B/0E*$%("+%('"#$%&"()*"+("+%(

0BB0/"#&*"<("0(,''%''("+%*/("/,&'*"*0&,.(0#".00GH((=&,.<'*'(0;("+%(,''%''?%&"()*..(-%()/*""%&(

*&"0("+%(74C(,&$(,BB/0B/*,"%(F0,.'(;0/()*..(-%('%"(;0/("+%('"#$%&"'J(*&$*E*$#,.(&%%$'H((='(B,/"(

0;("+%(74C(?%%"*&F(;0..0)N#B(B/0@%''D("+%*/(,''%''?%&"(,&$('%"(F0,.'()*..(-%(B/%'%&"%$("0(
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"+%(B,/%&"D(1%B,/"?%&"(0;(K/,&'*"*0&(!%/E*@%'(Q12K!R(@00/$*&,"0/D("/,&'*"*0&("%,@+%/(,&$(

@0#&'%.0/H((='(B,/"(0;("+%('"#$%&"'(,@@#?#.,"*0&(;*.%D()*..(-%("+%('"#$%&"'('","#'(;0/(%O*"*&F(

"+%('<'"%?(0/(!%&*0/(*&E%&"0/<D()+%"+%/(*"(-%(F/,$#,"*&F()*"+(,(+*F+('@+00.($*B.0?,D(

@%/"*;*@,"%(0;(@0?B.%"*0&D(0/(,F*&F(0#"H((((

(

10/'%<(-%.*%E%'("+,"(B/0E*$*&F(,$$*"*0&,.("/,&'*"*0&,.('#BB0/"("0(B/0E*$%(/%.%E,&"(,@"*E*"*%'(

,&$(+,&$'N0&(%OB%/*%&@%(*&(E*",.("0(0#/('"#$%&"J'(+0.*'"*@(F/0)"+H((='(&0"%$(*&("+%(B/0F/,?(

$%'@/*B"*0&D(10/'%<()*..(-%(0;;%/*&F("/,&'*"*0&,.(,@"*E*"*%'(,&$(@#//*@#.#?(,'(B,/"(0;("+%(

.%,/&*&F(@%&"%/(;0/(]#&*0/'(,&$('%&*0/'H((9#//*@#.#?()*..(-%($/*E%&(-<('"#$%&"J'("/,&'*"*0&(

*&E%&"0/*%'(,&$(F0,.'(,&$('#BB0/"%$()*"+("+%($*'"/*@"(B/0E*$%$(*&'"/#@"*0&,.(F#*$%'(E*,("+%(

1%B,/"?%&"(0;(K/,&'*"*0&(!%/E*@%'(Q12K!RH((K+%("%,@+%/(;0/("+*'(@0#/'%()*..()0/G(@.0'%.<()*"+(

"+%(12K!(@00/$*&,"0/(,&$(@0??#&*"<('",G%+0.$%/'H((

$

8(-(3D)$3(JK+3(E(&2$ %//(##$2"$:Z23D[

;K33+/K)D3\7"&$

D/D-(E+/$D/2+N+2+(#F$

$

7"(*'(,('"/0&F("/,$*"*0&(,"(10/'%<("+,"('"#$%&"'()*"+('B%@*,.(&%%$'(+,E%(-%%&(&0"(0&.<(-%%&(

)%.@0?%D(-#"(%O@%..%$("0(F/%,"(+%*F+"'(,'(;#..<(*&"%F/,"%$(B,/"*@*B,&"'(*&('B0/"'D(@.#-'D(

$,&@%'D(.%,$%/'+*B(%"@H(((K+%'%(%OB%/*%&@%'(&0"(0&.<(B/0E*$%(,(/*@+(%OB%/*%&@%(;0/('"#$%&"'(

)*"+('B%@*,.(&%%$'D(-#"(;0/(,..('"#$%&"'(,&$(,$#."'()+0(+,E%("+%(0BB0/"#&*"<("0(F,*&(;/0?(,(

'+,/%$(%OB%/*%&@%H(10/'%<()*..(@0&"*&#%("0('#BB0/"("+%'%('"#$%&"'(,&$("+%*/(

@0,@+%'I?%&"0/'("0(B/0E*$%(,&<(,$$*"*0&,.(+%.B(%OB.,*&*&F("+%(,@@0??0$,"*0&'D(

#&$%/'",&$*&F("+%($*',-*.*"<(0/(,.*G%("+,"()*..(+%.B("+%('"#$%&"(+,E%(,(;#.;*..*&F(,&$(

?%,&*&F;#.(%OB%/*%&@%(,"(10/'%<H((90,@+%'(,&$(?%&"0/'(0;(%O"/,(@#//*@#.,/(,@"*E*"*%'(,/%(

*?B0/",&"('",G%+0.$%/'(,&$()*..(*&E*"%$(,&$(%&@0#/,F%$("0(F*E%(;%%$-,@G(,&$(,""%&$("+%(

'"#$%&"'(74C(?%%"*&F'H(((1#/*&F(@.,''(+0#/'D(,..('"#$%&"'()*"+($*',-*.*"*%'()*..(-%(;#..<(

*&"%F/,"%$(*&"0("+%(F%&%/,.(%$#@,"*0&(%OB%/*%&@%H((K+%(@,'%(?,&,F%/(,&$(B,/,B/0;%''*0&,.'(

)*..()0/G(@.0'%.<(,&$(@0??#&*@,"%(/%F#.,/.<("0(+%.B("+%('"#$%&"(F,*&(;/0?("+%(%OB%/*%&@%H((

(
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8(-(3D)$3(JK+3(E(&2

$$$$$

$ 93"N+-+&'$:Z2(&-(-$

./0"")$](D3$

=@@0/$*&F("0("+%(1*'"/*@"'(/%A#*/%?%&"'(,&$(/%F#.,"*0&'D(10/'%<()*..(0;;%/(4O"%&$%$(!@+00.(

5%,/(Q4!5R('%/E*@%'("0('"#$%&"'()+0(A#,.*;<D(,&$I0/()*..(%OB%/*%&@%(,@,$%?*@(/%F/%''*0&(

$#/*&F("+%('#??%/(-/%,GH(K+*'(*'(@0&'*$%/%$(,(@0&"*&#,"*0&(0;("+%(/%F#.,/(,@,$%?*@(

@,.%&$,/D(,&$($0%'(&0"(A#,.*;<(;0/(,$$*"*0&,.(@/%$*"'("0(,$$("0("+%('"#$%&"J'("/,&'@/*B"H(K0"(

$%"%/?*&%(A#,.*;*@,"*0&(;0/(4!5D("+%(74C("%,?()*..(#"*.*S%("+%(:=>!1(8#*$%.*&%'(0#".*&%$(*&(

3%;%/%&@%(8#*$%(eYZhHWD()*"+(,..(&%@%'',/<(B,B%/)0/G(,&$($0@#?%&","*0&H(4!5()*..(-%(

B/0E*$%$(-<(10/'%<(6*F+(!@+00.D(*&(@00B%/,"*0&()*"+(:=>!1H(!"#$%&"'()*..(-%(",#F+"('G*..'(

,@@0/$*&F("0("+%*/(74C(F0,.'D(,$$/%''*&F(*&$*E*$#,.('"#$%&"(&%%$'(,&$(/%A#*/%$(0#"@0?%'H(

K+%(!@+00.(!*"%(90#&@*.()*..()0/G()*"+(:=>!1("0(-#$F%"(;0/(,&$(,..0@,"%(B%/'0&&%.(,&$(

/%'0#/@%'(;0/(4!5H(

$

8(-(3D)$;"K32$3(JK+3(E(&2$ I;1$6K2/"E(#$X2"$M($

T"N(&$DE"&'$"20(3#Y$

="(10/'%<(6*F+(!@+00.T(

• =..('"#$%&"'()*..(B,/"*@*B,"%(*&('","%)*$%(,''%''?%&"'(Q9!KD(9P=D(9=C=D(9=6!44R(;0/(

-0"+(4&F.*'+(:,&F#,F%(=/"'(,&$(P,"+((

• =..('"#$%&"'()*..(-%('#BB0/"%$("0(F/,$#,"%(0/(/%@%*E%(,(@%/"*;*@,"%(0;(@0?B.%"*0&(

• =."%/&,"*E%'D(*&@.#$*&F("+%(;#..(*?B.%?%&","*0&(0;(,('@+00.N)*$%(-%+,E*0/('#BB0/"(

B.,&(,'(0#".*&%$D()*..(-%(#"*.*S%$()+%&%E%/(B0''*-.%("0(/%$#@%("+%(&#?-%/(0;(

'#'B%&'*0&'(

• =..('"#$%&"'()*..(,@"*E%.<(B,/"*@*B,"%(*&("+%(F%&%/,.(%$#@,"*0&('%""*&F(,&$()*..(0&.<(-%(

B#..%$(0#"()+%&("+%*/(&%%$'(,/%(&0"(-%*&F(?%"(*&('#@+('%""*&F'H((2"+%/('%""*&F'(;0/(

'"#$%&"'()*"+(!B%@*;*@(:%,/&*&F(1*',-*.*"*%'(Q!:1R(!B%@*;*@(:%,/&*&F(7?B,*/?%&"'(Q!:7R(

,&$(2"+%/(6%,."+(7?B,*/?%&"'(Q267R()*..(-%(0;;%/%$('+%."%/%$('%""*&F'(,'(B%/("+%*/(

74CH((!"#$%&"'()*"+(=#"*'?(0/(?0/%(?0$%/,"%(.%,/&*&F(&%%$'D()*"+(-%(0;;%/%$(

'%""*&F'('B%@*;*@(;0/("+%*/(&%%$'D(*&@.#$*&F(,(+*F+.<(A#,.*;*%$(*&'"/#@"0/H((K+%'%(

'"#$%&"'()*..(F,*&(,@@%''("0("+%(F%&%/,.(%$#@,"*0&('%""*&F(E*,(%.%@"*E%'(0/(,'(?#@+(,'(

"+%("%,?(?%?-%/'(;0/("+%(74C(-%.*%E%(*'(/*F+"(;0/("+%('"#$%&"H(

• !"#$%&"'()+0(,/%(+0?%('@+00.%$D()*..(+,E%("+%*/(&%%$'(?%"(,&$()*..(0&.<(-%('%&"(

0#"'*$%(10/'%<(6*F+(!@+00.(*;("+%*/(&%%$'(@,&&0"(-%(?%"(,"("+%('@+00.('*"%H(
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• 4E%/<('"#$%&"(,F%$(Wb(,&$(,-0E%()*"+(,&(74C()*..(+,E%(,(@0?B/%+%&'*E%("/,&'*"*0&(

B.,&H(((

• =..(74C'()*..(-%(+%.$(*&(,("*?%.<(?,&&%/()+%"+%/("+%<(,/%(,&&#,.'D("/*,&&#,.'D(

*&*"*,.'D(LMN$,<(0/(/%N%E,.#,"*0&'H(

• =BB/0B/*,"%($*E*'*0&(B%/'0&&%.()*..(-%(&0"*;*%$(,&$(@0//%'B0&$*&F($0@#?%&"'()*..(

-%('#-?*""%$(*&("+%(%E%&"(0;(,(B,/%&"($*',F/%%*&F()*"+(*"%?'I'%/E*@%'(,"("+%(74C(

?%%"*&F(

• =..(%$#@,"*0&('B%@*,.*'"'(,&$(17!(B/0E*$%/'()*..('@+%$#.%("+%*/('%/E*@%'(,"("+%(

-%F*&&*&F(0;("+%('@+00.(<%,/(;0/("+%('"#$%&"'(0&("+%*/(!4!=9H((=&<(@+,&F%'(*&@.#$*&F(

"*?%(,&$(.0@,"*0&()*..(-%(0&.<(-%(?,$%()*"+(0&%()%%G'(&0"*@%H((=$?*&*'"/,"*0&()*..(

?0&*"0/("+,"("+%'%('%/E*@%'(,/%(-%*&F(B/0E*$%$("+/0#F+(@.,''/00?(0-'%/E,"*0&'(,&$(

U%..*F%&"($0@#?%&","*0&(

• 4E%/<(%;;0/"()*..(-%(?,$%("0(*&'#/%(B,/%&"J'(B,/"*@*B,"*0&(,"(74C(?%%"*&F'H((V%<0&$(

"+%("+/%%(/%A#*/%$(&0"*;*@,"*0&'("0(B,/%&"'D($,<'(,&$("*?%'(;0/(?%%"*&F'()*..(-%(

'@+%$#.%$("0(,@@0??0$,"%("+%(B,/%&"'(&%%$'()*"+*&("+%(@0&;*&%'(0;("+%('@+00.(

$,<H(((

• 7;(,()/*""%&("/,&'.,"*0&(0;("+%(74C(*'(/%A#%'"%$D("+%(&%@%'',/<(;0/?'(,&$($0@#?%&"'(

)*..(-%(@0?B.%"%$(,&$('#-?*""%$(*&(,("*?%.<(?,&&%/H(i%/-,.("/,&'.,"*0&(;0/("+%(74C(

?%%"*&F()*..(-%(B/0E*$%$(-<(,(:=>!1("/,*&%$("/,&'.,"0/(;0/(,@@#/,"%(,&$(

B/0;%''*0&,.(*&"%/B/%","*0&H((

• 4$#@,"*0&('B%@*,.*'"'()*..(-%(@/%$%&"*,.%$(,&$(+*F+.<(A#,.*;*%$(,&$()*..(B,/"*@*B,"%(*&(

/%A#*/%$(B/0;%''*0&,.($%E%.0B?%&"'(,&$(@0#/'%'("0(?,*&",*&("+%*/('","#'H(

• V%+,E*0/(!#BB0/"(C.,&'(QV!CR()*..(-%()/*""%&(,&$(*?B.%?%&"%$(;0/(,..('"#$%&"'()+0(

+,E%("+%(%.*F*-*.*"<(0;(4?0"*0&,.(1*'"#/-,&@%(Q41R(,&$I0/(=#"*'?H((K+%(V!C(@,&('%/E%(

,'(,(;#&@"*0&("0(,$$/%''(,&<(-%+,E*0/'(Q0#"-#/'"'(0/(0;;N",'G(-%+,E*0/R("+,"(&%%$("0(

-%(?0$*;*%$(0/(,&<(0"+%/(-%+,E*0/("+,"()0#.$(+%.B("0("+%('"#$%&"(?%%"("+%*/(&%%$'D(

%HFH('"#$%&"(,'G*&F(;0/(,''*'",&@%(0/(#"*.*S*&F(,@@0??0$,"*0&'(?0/%(/%F#.,/.<H((

!"#$%&"'()+0(,/%(#&$%/F0*&F(,&(%E,.#,"*0&(;0/(%?0"*0&,.($*'"#/-,&@%()*..(-%(*&'#/%$(
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$
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"+,"("+%(%E,.#,"*0&'(,/%(@0?B/%+%&'*E%(*&@.#$*&F(@0&'*$%/,"*0&'(0;(,..(B/*0/(

*&"%/E%&"*0&'()*"+("+%*/(@0//%'B0&$*&F($0@#?%&","*0&'H(=&$(B/*0/("0("+%(74C(?%%"*&FD(

"+%($0@#?%&"()*..(F0("0(9,'%(3%E*%)("0(*&'#/%("+,"(,..('"%B'()*..(-%(",G%&H((((

(

10/'%<(6*F+(!@+00.(,F/%%'("0("+%("%/?'D(@0&$*"*0&'(,&$(/%A#*/%?%&"'(0;("+%(P0$*;*%$(

90&'%&"(1%@/%%(QP91R(,&$(,&<(0"+%/(B,'"(0/(;#"#/%(@0#/"(0/$%/'(*?B0'%$(#B0&("+%(:0'(

=&F%.%'(>&*;*%$(!@+00.(1*'"/*@"(,'(/%.,"%$("0('B%@*,.(%$#@,"*0&H(

$

%))$ 93",(##+"&D)$

1(N()"CE(&2$

10/'%<(6*F+(!@+00.()*..(B/0E*$%(B/0;%''*0&,.($%E%.0B?%&"(;0/(,..('",;;(?%?-%/'("0(*&'#/%(

-%'"(B/,@"*@%'()*"+(,('"/0&F(%?B+,'*'(0&(*&'"/#@"*0&H((K+%(*&'"/#@"*0&,.(;0@#'()*..(@0E%/("+%(

,/%,'(0;T((

• 1*;;%/%&"*,"*0&(,&$(*&$*E*$#,.*S,"*0&(

• 9#."#/,..<(3%.%E,&"(,&$(3%'B0&'*E%(4$#@,"*0&(Q9334R(

• 3K7Y(

• K+%(&%%$'(0;(0#/('B%@*,.*S%$(B0B#.,"*0&(

• 6,-*"'(0;(P*&$(

• !B%@*,..<(1%'*F&%$(=@,$%?*@(7&'"/#@"*0&(*&(4&F.*'+(Q!1=74R(

• K+%(3%,$*&F(=BB/%&"*@%'+*B(a/,?%)0/G(

• 7&"%/$*'@*B.*&,/<D(C/0]%@"NV,'%$(.%,/&*&F(

• !0@/,"*@(!%?*&,/'(

(

K+%(,-0E%('"/,"%F*%'(,&$(*&'"/#@"*0&,.(B/0F/,?'()*..(-%('"#$*%$(0E%/(,(B%/*0$(0;("+/%%("0(

;*E%(<%,/'D(%&0#F+("*?%(;0/("%,@+%/'("0(.%,/&("+%(?,"%/*,.D(*?B.%?%&"("+%(B/,@"*@%'(*&("+%*/(

@.,''/00?D(,&$(/%E*%)(,&$(/%;.%@"(0&("+%*/(*?B.%?%&","*0&(0;("+%('"/,"%F*%'(,&$(?,G%(

*?B/0E%?%&"'()+%/%(&%@%'',/<H(K+%($%E%.0B?%&"(0;(C1("*?%()*..(-%(,(@0..,-0/,"*E%(

B/0@%''(-,'%$(0&("+%(&%%$'(0;("+%('"#$%&"'(,'($*@","%$(-<($,",(,&,.<'*'(,&$("/%&$'('B%@*;*@(

"0(10/'%<J'(&%%$'(,'(0-'%/E%$(-<('",;;(?%?-%/'D(,&$(*&(/%'B0&'%("0(B,/%&"(,&$("%,@+%/(

'#/E%<'H((K+%(#'%(0;('#??,"*E%(,&$(;0/?,"*E%(,''%''?%&"'()*..($/*E%("+%(-%'"(#'%(0;(
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B/0;%''*0&,.($%E%.0B?%&"("*?%(,&$("0B*@'H((K0B*@'(,&$(0"+%/("%,@+%/N$%'*F&%$(#'%(0;(

B/0;%''*0&,.($%E%.0B?%&"()*..(,.'0(-%(",*.0/%$("0(?%%"("+%(&%%$'(0;("+%('"#$%&"'(0;(%,@+(

!:9D(@0&"%&"(,/%,(,&$('B%@*,.(%$#@,"*0&H(a0@#'("0B*@'(;/0?("+%($*'"/*@"()*..(-%()0E%&(*&"0(

B/0;%''*0&,.($%E%.0B?%&"(,..0@,"*0&(0;("*?%("0(*&'#/%(@0?B.*,&@%(0&(,..(.%E%.'H((

$

6K2/"E(#$^L$SL$Q^$ .2D,,+&'\6C(3D2+"&#$

$

10/'%<(6*F+(!@+00.()*..(-%('",;;%$(-,'%$(0&(,(B/0]%@"%$(%&/0..?%&"(0;(jjjjjj(H((1*'"/*@"(

'",;;*&F(F#*$%.*&%'()*..(-%(,$+%/%$("0(*&(,$$*"*0&("0("+%(F#*$%.*&%'(,'(,(X47=('@+00.(

B,/"*@*B,&"H((K+%'%(F#*$%.*&%'(,.'0(*&@.#$%(8*;"%$D(4:(,&$(!B%@*,.(4$#@,"*0&(;0/($%.*E%/*&F(

'B%@*,.*S%$(*&'"/#@"*0&H((

$

$$$$$

$ 8+#/D)$ &\D$

6K2/"E($QU$ 9D3(&2$9D32+/+CD2+"&$ C,/%&"'()*..(-%(%&@0#/,F%$("0(B,/"*@*B,"%(/%F#.,/.<(*&("+%*/(@+*.$J'(%$#@,"*0&(;,@*.*","%$(

"+/0#F+("+%(C,/%&"(9%&"%/(,@"*E*"*%'(,&$("+%(!B%@*,.(4$#@,"*0&(1%B,/"?%&"H(

10/'%<(6*F+(!@+00.()*..(%&F,F%(B,/%&"'("+/0#F+("+%(;0..0)*&FT(

• =&(,@"*E%D(0/F,&*S%$(E0.#&"%%/NE*'*"*&F(B/0F/,?(*&(,..(*&'"/#@"*0&(,&$(%O"/,(@#//*@#.,(

'@+00.(/%.,"%$(,@"*E*"*%'H(

• !,"%..*"%(2;;*@%'(;0/(@0??#&*"<(%&F,F%?%&"H(

• 2&(@,?B#'(,&$(0&.*&%(/%'0#/@%'(Q*&;0/?,"*0&(,&$("/,*&*&F("0('#BB0/"("+%(B,/%&"D(

@0??#&*"<D('"#$%&"D(,&$(;,?*.<RH(

• C,/%&"I8#,/$*,&(B,/"*@*B,"*0&(*&("+%(F0E%/&,&@%(,&$($%@*'*0&(?,G*&F(;0/("+%('@+00.(

-<(+0.$*&F(B0'*"*0&'(0&("+%(F0E%/&*&F(-0,/$H(

(

K+%'%(;0#/(@0?B0&%&"'(,/%($%",*.%$(*&("+%(C,/%&"(,&$(90??#&*"<('%@"*0&(0;("+*'(B.,&H(=..(
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B,/%&"'(0;('"#$%&"'()*"+(%O@%B"*0&,.(&%%$'(,/%(%&@0#/,F%$("0(B,/"*@*B,"%(*&(,..(10/'%<(,&$(

@0??#&*"<(%E%&"'H((

(

K+%(!B%@*,.(4$#@,"*0&(1%B,/"?%&"()*..(-%(+0.$*&F(-*N?0&"+.<(?%%"*&F'(;0/(B,/%&"'(0;(

'"#$%&"'()*"+(%O@%B"*0&,.(&%%$'H(K+%'%(?%%"*&F'()*..(-%(+%.$(,"(,("*?%(@0&E%&*%&"("0(,'(

?,&<(B,/%&"'(,'(B0''*-.%(,&$()*..(-%("/,&'.,"%$H(="("+%('",/"(0;(,('"#$%&"J'("%&#/%(,"(10/'%<D(

B,/%&"'()*..(;*..(0#"(,(;,?*.<(&%%$'(;0/?(,&$(,(B,/%&"('#/E%<D($%'*F&%$("0(*$%&"*;<(,&<('B%@*,.(

&%%$'(;0/(B,/%&"'(,&$(;,?*.*%'D(,'()%..(,'('B%@*;*@(/%A#%'"'D(*&"%/%'"'D(,&$('G*..'("+%<(@,&(

@0&"/*-#"%H(C,/%&"'()*..(-%(@0&",@"%$(/%F#.,/.<(/%F,/$*&F("+%*/('"#$%&"J'(B/0F/%''(,&$(

0BB0/"#&*"*%'("0(?%%"()*"+("%,@+%/'(0&(@,?B#'H((

$

$

$

$

$



DORSEY 

 

 

PUBLIC SCHOOL CHOICE 3.0                                                           

 

106 

I;1$

6*<;6I:$

;6I967:7<$ 1:.;B49<6B.$ B*=4;$.;6B:.$

8(-(3D)$

B(JK+3(E(&2L$

1+#23+/2$

CKM)+/D2+"&#$

D&-$,"3E#$D3($

DND+)DM)($,"3$

K#($

.(D3/0$V$.(3N($ C/0@%''%'(,/%($%E%.0B%$("0(%&'#/%T(

• !"#$%&"'()*"+($*',-*.*"*%'(,/%(*$%&"*;*%$(#B0&(%&/0..?%&"H(

• !",;;(*'(,),/%(0;("+%(!B%@*,.(4$#@,"*0&(B/0@%$#/%'(#'%$(-<(

"+%('@+00.('*"%H(

• =&(,''%''?%&"(B/0@%''(*'(,E,*.,-.%(;0/('"#$%&"'('#'B%@"%$(

0;(+,E*&F(,($*',-*.*"<H(

• =BB/0B/*,"%(B#-.*@,"*0&'(,&$(;0/?'(,/%(?,*&",*&%$(,"("+%(

'*"%H(

• C,/%&"(!#BB0/"(7&;0/?,"*0&(*'(,E,*.,-.%H(

bN=..(B/0@%''%'(,/%()%..($%'@/*-%$(,&$(@.%,/(

B.,&&*&F(*'(%E*$%&"H(

LN=..(B/0@%''%'(,/%($%'@/*-%$(,&$('0?%(B.,&&*&F(

*'(%E*$%&"H(

YN&%%$(;0/(B/0@%''%'(,/%(,@G&0).%$F%$D(

B.,&&*&F(*'(*&@0?B.%"%H(

WNg0(B.,&&*&F(*'(%E*$%&"H(

6K2/"E($O$$ 4&2(3N(&2+"&$

93"'3DE#$

• 7$%&"*;*%'(B/0@%''(;0/($%"%/?*&*&F('"#$%&"(B,/"*@*B,"*0&(*&(

*&"%/E%&"*0&(

C/0F/,?'H(

• 7&@.#$%'(-%&@+?,/G(,&$(B/0F/%''(?0&*"0/*&F("00.'H((

• 1%'@/*-%'(,(?#."*N"*%/%$(,BB/0,@+("0(*&"%/E%&"*0&'D(;/0?(

@0/%(B/0F/,?("0(?0/%(*&"%&'*E%(*&'"/#@"*0&H$

• 7$%&"*;*%'(B/0F/,?'("0(-%(#'%$(,&$(B#/B0'%'(;0/("+%(

B/0F/,?H(

• 1*'@#''%'(B/0F/%''(?0&*"0/*&F(,&$(+0)(*"()*..(*&;0/?(

*&'"/#@"*0&H(

b(d(C.,&(B/0E*$%'(%OB.*@*"D(+*F+.<('"/#@"#/%$(

$%'@/*B"*0&()*"+(/%'%,/@+(-,'%$(%.%?%&"'(0;(,&(

*&"%/E%&"*0&(B.,&()+*@+(*&@.#$%'(,(B/0-.%?(

'0.E*&F(B/0@%''D($,",($%@*'*0&(?,G*&FD(,&$(

'B%@*;*@(.,&F#,F%($%'@/*-*&F(*&"%/E%&"*0&(

'"/,"%F*%'(

LNC.,&(B/0E*$%'(/%'%,/@+(-,'%$(%.%?%&"'(0;(,&(

*&"%/E%&"*0&(B.,&()+*@+(*&@.#$%'(,(B/0-.%?(

'0.E*&F(B/0@%''D($,",($%@*'*0&(?,G*&FD(,&$(

'B%@*;*@(.,&F#,F%($%'@/*-*&F(*&"%/E%&"*0&(

'"/,"%F*%'(

YN(C.,&(.,@G'(/%'%,/@+(-,'%$(%.%?%&"'(,&$($0%'(

;#..<($%'@/*-%(,&(*&"%/E%&"*0&(

WN(C.,&($0%'(&0"($%'@/*-%(,&(*&"%/E%&"*0&(B/0@%''(

,&$(.,@G'(/%'%,/@+N-,'%$(%.%?%&"'H(

$$

6K2/"E($PL$QRL$

QS$

1+#/+C)+&($

8"K&-D2+"&#$9)D&$D&-$

=(0DN+"3$.KCC"32$

93(N(&2+"&$

LNh(@.%,/(B0'*"*E%.<('","%$(-%+,E*0/,.(%OB%@","*0&'(,/%($%E%.0B%$(

;0/(%,@+(@0??0&(,/%,(0;("+%('@+00.H((C/0@%$#/%'(,/%(B.,&&%$("0(

$%;*&%D("%,@+D(?0&*"0/D(/%*&;0/@%(,&$(@0//%@"("+%'%(%OB%@","*0&'H(

(

4&2(3N(&2+"&$

K*%/(7('"/#@"#/%'(,/%(*&(B.,@%("0(B/0?0"%(B0'*"*E%(-%+,E*0/D(%;;%@"*E%(

,@,$%?*@('#BB0/"D(E*0.%&@%(B/%E%&"*0&(@#//*@#.#?(+,'(-%%&(

bN=..('"/#@"#/%'(,/%()%..($%'@/*-%$(,&$(@.%,/(

B.,&&*&F(*'(%E*$%&"H(

LN=..('"/#@"#/%'(,/%($%'@/*-%$(,&$('0?%(B.,&&*&F(

*'(%E*$%&"H(

YNg%%$(;0/('"/#@"#/%'(,/%(,@G&0).%$F%$D(

B.,&&*&F(*'(*&@0?B.%"%H(

WNg0('"/#@"#/%'(0/(B.,&&*&F(*'(%E*$%&"H

$$$$$

$



DORSEY 

 

 

PUBLIC SCHOOL CHOICE 3.0                                                           

 

107 

I;1$

6*<;6I:$

;6I967:7<$ 1:.;B49<6B.$ B*=4;$.;6B:.$

'%.%@"%$H(

K*%/(Y('"/#@"#/%'(,/%(B.,&&%$("0(@0..%@"(,&$(,&,.<S%($,",D(B/0E*$%(

,$$*"*0&,.(*&'"/#@"*0&(/%.,"*E%("0(-%+,E*0/,.('G*..'(,&$("+%/%(*'(

%;;%@"*E%(,@,$%?*@('#BB0/"H(

K*%/(L('"/#@"#/%'(,/%(B.,&&%$("0(@0..%@"(,&$(,&,.<S%($,",D(@0&$#@"(

a#&@"*0&,.(V%+,E*0/,.(=''%''?%&"'(0/(a#&@"*0&,.(=&,.<'*'(

=''%''?%&"'(,&$("+%/%(*'(,(B.,&(;0/(*?B.%?%&"*&F(V%+,E*0/(!#BB0/"(

C.,&'(,&$I0/(V%+,E*0/(7&"%/E%&"*0&(C.,&'H(

B(JK+3(-$,"3$

9)D&&+&'$

1(#/3+C2+"&$",$

.2K-(&2$9"CK)D2+"&$

='(,(C#-.*@(!@+00.(0;(9+0*@%I9+,/"%/(,('%/E*@%'(,/%,(*'($%;*&%$H((

3%.,"*E%("0('"#$%&"'()*"+($*',-*.*"*%'T(

• K+%(&#?-%/(0;('"#$%&"'(*'(G&0)&H$

• K+%($*',-*.*"*%'(0;('"#$%&"'(,/%(*$%&"*;*%$H$

• !@+00.(0/F,&*S,"*0&(*'(B.,&&%$("0(?%%"("+%(&%%$'(0;("+%'%(

'"#$%&"'H$

bN=..("+/%%(%.%?%&"'(,/%(?%"D(0/F,&*S,"*0&(*'(

@.%,/(,&$(@,.@#.,"%$("0(%&'#/%("+%(&%%$'(0;("+%(

'"#$%&"'(,/%(?%"H(

LN=..("+/%%(%.%?%&"'(,/%(,$$/%''%$(,&$('"#$%&"'(

,/%(B.,&&%$(;0/H(

YN=..("+/%%(%.%?%&"'(,/%(,@G&0).%$F%$H(

WNg0(B.,&&*&F(*'(%E*$%&"H(

(

6K2/"E($OL$?L$U$ .C(/+D)$:-K/D2+"&$

93"'3DE$1(#/3+C2+"&$

• 1%'@/*-%'(.%,'"(/%'"/*@"*E%(%&E*/0&?%&"(@0&"*&##?(0;(

B.,@%?%&"(0B"*0&'(;0/("+*'('@+00.(-,'%$(0&('"#$%&"(

%.*F*-*.*"*%'(

• 1*'@#''%'(+0)('"#$%&"'()*..(B,/"*@*B,"%(,&$(+,E%(,@@%''("0(

F/,$%(.%E%.('",&$,/$'(,&$("+%(@0/%(@#//*@#.#?(0/(,."%/&,"%(

@#//*@#.#?(

• 7..#'"/,"%'(+0)(,&$()+,"(@0..,-0/,"*E%('%/E*@%'("+,"()*..(-%(

B/0E*$%$D(*&@.#$*&F(@0NB.,&&*&FD(@0N"%,@+*&FD((

• 7$%&"*;*%'(,(?#."*N"*%/%$(,BB/0,@+("0(*&'"/#@"*0&("+,"(

*&@.#$%'($*;;%/%&"*,"*0&D(.%E%.'(0;(*&"%&'*"<(0;(*&'"/#@"*0&D(

,&$(?0&*"0/*&F(0;(B/0F/%''(

• C/0E*$%'(+0)(,(k:%,/&*&F(9%&"%/l()*..(-%(#'%$("0('#BB0/"(

'"#$%&"(.%,/&*&F(

• 3%;.%@"'("+%(#'%(0;('#BB.%?%&",.(,*$'(,&$('#BB0/"'("0(

'#BB0/"('"#$%&"(.%,/&*&F(

• 4OB.,*&'(+0)(,&$()+%&('"#$%&"'()*"+($*',-*.*"*%'()*..(-%(

*&"%F/,"%$()*"+("+%*/(&0&N$*',-.%$(B%%/'(

b(N(C.,&(B/0E*$%'(,&(%OB.*@*"(,&$("+0/0#F+(

$%'@/*B"*0&(0;("+%(!B%@*,.(4$#@,"*0&(C/0F/,?'(

)+*@+(*&@.#$%'(,(@0&"*&##?(0;(B.,@%?%&"D(?#".*N

.%E%.%$(*&'"/#@"*0&D($*;;%/%&"*,"*0&D(,&$('B%@*;*@(

'"/,"%F*%'(;0/(*?B.%?%&","*0&(

L(N(C.,&(B/0E*$%'(,('"/0&F($%'@/*B"*0&(0;("+%(

!B%@*,.(4$#@,"*0&(C/0F/,?'()+*@+(*&@.#$%'(,(

@0&"*&##?(0;(B.,@%?%&"D(?#".*N.%E%.%$(

*&'"/#@"*0&D($*;;%/%&"*,"*0&D(,&$('B%@*;*@(

'"/,"%F*%'(;0/(*?B.%?%&","*0&(

YN(C.,&(.,@G'('0?%(%.%?%&"'(*&("+%($%'@/*B"*0&(0;(

"+%(!B%@*,.(4$#@,"*0&(C/0F/,?'()+*@+('+0#.$(

*&@.#$%(,(@0&"*&##?(0;(B.,@%?%&"D(?#".*N.%E%.%$(

*&'"/#@"*0&D($*;;%/%&"*,"*0&D(,&$('B%@*;*@(

'"/,"%F*%'(;0/(*?B.%?%&","*0&($0%'(;#..<($%'@/*-%(

,&(*&"%/E%&"*0&(

WN(C.,&($0%'(&0"($%'@/*-%("+%(!B%@*,.(4$#@,"*0&(

C/0F/,?'($
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I;1$

6*<;6I:$

;6I967:7<$ 1:.;B49<6B.$ B*=4;$.;6B:.$

6K2/"E(#$SL$

QAL$Q?L$QUL$QP$

4:9$93"/(##F$

4EC)(E(&2D2+"&$D&-$

I"&+2"3+&'$

=(B/0@%''(*'(B.,&&%$(%&'#/*&FT(

• K+%/%(,/%(B/0@%$#/%'("0(?0&*"0/(74C(?%%"*&F($,"%'(,&$(

&0"*;*@,"*0&(/%A#*/%?%&"'H(

• K+%/%(*'(,&(*&"%/&,.(@0??#&*@,"*0&('<'"%?(B.,&&%$(;0/(

"%,?(?%?-%/'(B/%IB0'"(74C(P%%"*&FH(

• K+%/%(,/%(;0..0)(#B(?%@+,&*'?'("0(%&'#/%(*?B.%?%&","*0&(

0;("+%(74CH(

• !B,@%(*'(B.,&&%$(;0/(74C(P%%"*&F'("0(%&'#/%(@0&;*$%&"*,.*"<(

,&$(*;(B0''*-.%("%.%@0&;%/%&@*&FH(

• P%@+,&*'?'(,/%(B.,&&%$("0(%&'#/%(B,/%&"'(*&@.#$*&F("+0'%(

)+0($0(&0"('B%,G(4&F.*'+(,/%()%.@0?%(,'(,@"*E%(

B,/"*@*B,&"'(*&("+%(74C(B/0@%''H(

bN=..(;*E%(%.%?%&"'(,/%(?%"D(0/F,&*S,"*0&(*'(@.%,/(

,&$(@,.@#.,"%$("0(%&'#/%("+%(&%%$'(0;("+%(

'"#$%&"'(,/%(?%"H(

LN=..(;*E%(%.%?%&"'(,/%(,$$/%''%$(,&$('"#$%&"'(

,/%(B.,&&%$(;0/H(

YN=..(%.%?%&"'(,/%(,@G&0).%$F%$H(

WNg0(B.,&&*&F(*'(%E*$%&"H(

$$$$$

$

6K2/"E(#$QAL$

QS$

93"/(-K3(#$,"3$

4-(&2+,+/D2+"&$D&-$

%##(##E(&2$",$

.2K-(&2#$

• =('<'"%?,"*@(*&"%/E%&"*0&(B.,&(+,'(-%%&($%E%.0B%$H(

• =('<'"%?,"*@(,&$(#&*;0/?.<(,BB.*%$(/%;%//,.(B/0@%$#/%(*'(

B.,&&%$H(

• :,&F#,F%(,@A#*'*"*0&(,&$(%O@.#'*0&,/<(;,@"0/'(,/%(

,$$/%''%$(B/*0/("0("+%(/%;%//,.(;0/(,''%''?%&"H(

• C/0@%$#/%'(,/%(B.,&&%$("0(%&'#/%(k,..(,/%,'(0;('#'B%@"%$(

$*',-*.*"<(,/%(,$$/%''%$lH(

• P0&*"0/*&F(0;(/%;%//,.'(-<(%"+&*@*"<(*'(B.,&&%$H(

bN=..(B/0@%''%'(,/%()%..($%'@/*-%$(,&$(@.%,/(

B.,&&*&F(*'(%E*$%&"H(

LN=..(B/0@%''%'(,/%($%'@/*-%$(,&$('0?%(B.,&&*&F(

+,'(-%F#&H(

YNg%%$(;0/(B/0@%''%'(,/%(,@G&0).%$F%$D(

B.,&&*&F(*'(*&@0?B.%"%H(

WNg0(B.,&&*&F(*'(%E*$%&"H(

6K2/"E($OL$?L$U$ 4&#23K/2+"&D)$9)D&$,"3$

#2K-(&2#$K#+&'$'3D-($

)(N()$#2D&-D3-#$

• 1*'@#''%'("+%(#'%(0;(F/,$%(.%E%.(?,"%/*,.'((

• C/0E*$%'(,($%'@/*B"*0&(0;(-,@G),/$(B.,&&*&FD(#'*&F(

,''%''?%&"'(,&$('",&$,/$'((

• 7..#'"/,"%'(+0)(,@@0??0$,"*0&'()*..(-%(#'%$(,&$()+,"(

?0$*;*@,"*0&'(@,&(-%(#'%$(;0/('"#$%&"'(*&(@0/%(@#//*@#.#?((

• 4OB.,*&'(B.,&&*&F(;0/(?#."*NF/,$%(.%E%.'((

• 1%'@/*-%'(#'%(0;($,",N$%@*'*0&(?,G*&F(;0/($*;;%/%&"*,"*0&(0;(

*&'"/#@"*0&D(*&@.#$*&F(F/0#B*&FD(*&'"/#@"*0&,.(B/0@%$#/%'D(

,&$(,''%''?%&"H(

(

b(N(C.,&(B/0E*$%'(,&(%OB.*@*"(,&$("+0/0#F+(

$%'@/*B"*0&(0;(*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'(

)*"+($*',-*.*"*%'(,@@%''*&F(F/,$%(.%E%.('",&$,/$'H(

L(N(C.,&(B/0E*$%'(,('"/0&F($%'@/*B"*0&(0;(

*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'()*"+(

$*',-*.*"*%'(,@@%''*&F(F/,$%(.%E%.('",&$,/$'H(

YN(C.,&(.,@G'('0?%(%.%?%&"'(*&("+%($%'@/*B"*0&(0;(

*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'()*"+(

$*',-*.*"*%'(,@@%''*&F(F/,$%(.%E%.('",&$,/$'H((

WN(C.,&($0%'(&0"($%'@/*-%(*&'"/#@"*0&,.(B.,&&*&F(

;0/('"#$%&"'()*"+($*',-*.*"*%'(,@@%''*&F(F/,$%(

.%E%.('",&$,/$'H$
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I;1$

6*<;6I:$

;6I967:7<$ 1:.;B49<6B.$ B*=4;$.;6B:.$

6K2/"E($R%L$

R=$

4&#23K/2+"&D)$9)D&$,"3$

#2K-(&2#$K#+&'$

%)2(3&D2($.2D&-D3-#$

• 1*'@#''%'("+%(#'%(0;(=."%/&,"%(!",&$,/$'(*&("+%($%'*F&(0;(

,&(*&'"/#@"*0&,.(B/0F/,?D()+*@+(*&@.#$%'(,F%(,BB/0B/*,"%(

,@"*E*"*%'($%'*F&%$("0(?,O*?*S%(*&$%B%&$%&@%(,&$()+%/%(

,F%(,BB/0B/*,"%(B0'"('%@0&$,/<(0#"@0?%'H(

• C/0E*$%'(,($%'@/*B"*0&(0;(-,@G),/$(B.,&&*&FD(#'*&F(

@#//*@#.#?(-,'%$D(*&;0/?,.(,''%''?%&"'(,&$(,."%/&,"%(

'",&$,/$'H(

• 1%'@/*-%'(+0)(,@@0??0$,"*0&'()*..(-%(#'%$(,&$()+,"(

?0$*;*@,"*0&'(@,&(-%(#'%$(;0/('"#$%&"'(*&("+%(,."%/&,"%(

@#//*@#.#?((

• 4OB.,*&'(+0)('"#$%&"'(*&(?#."*N,F%(F/0#B'()*..(-%(",#F+"H(

• 1%'@/*-%'(#'%(0;($,",N$%@*'*0&(?,G*&F(;0/($*;;%/%&"*,"*0&(0;(

*&'"/#@"*0&D(*&@.#$*&F(,BB/0B/*,"%(*&"%F/,"*0&D(F/0#B*&FD(

*&'"/#@"*0&,.(B/0@%$#/%'D(,&$(,''%''?%&"H$

b(N(C.,&(B/0E*$%'(,&(%OB.*@*"(,&$("+0/0#F+(

$%'@/*B"*0&(0;(*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'(

)*"+($*',-*.*"*%'(#'*&F(,."%/&,"%('",&$,/$'H(

L(N(C.,&(B/0E*$%'(,('"/0&F($%'@/*B"*0&(0;(

*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'()*"+(

$*',-*.*"*%'(,@@%''*&F(,."%/&,"%('",&$,/$'H(

YN(C.,&(.,@G'('0?%(%.%?%&"'(*&("+%($%'@/*B"*0&(0;(

*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'()*"+(

$*',-*.*"*%'(,@@%''*&F(,."%/&,"%('",&$,/$'H(

WN(C.,&($0%'(&0"($%'@/*-%(*&'"/#@"*0&,.(B.,&&*&F(

;0/('"#$%&"'()*"+($*',-*.*"*%'(,@@%''*&F(,."%/&,"%(

'",&$,/$'H$

6K2/"E($Q?$ 9)D&$2"$C3"N+-($

.KCC"32#$V$.(3N+/(#$

• C.,&($%'@/*-*&F(+0)('"#$%&"'()*"+('#BB0/"('%/E*@%'()*..(

+,E%("+0'%('%/E*@%'(B/0E*$%$H$

• C.,&(;0/(?0&*"0/*&F("+%(B/0E*'*0&(0;('%/E*@%'(#'*&F("+%(

U%..*F%&"(K/,@G*&F(:0FH$

b(N(C.,&(B/0E*$%'(,&(%OB.*@*"(,&$("+0/0#F+(

$%'@/*B"*0&(0;(B.,&&*&F(;0/('"#$%&"'()*"+('#BB0/"(

'%/E*@%'H(

L(N(C.,&(B/0E*$%'(,('"/0&F($%'@/*B"*0&(0;(B.,&&*&F(

;0/('"#$%&"'()*"+('#BB0/"('%/E*@%'H(

YN(C.,&(.,@G'(%*"+%/("+%('%/E*@%(B/0E*'*0&(0/(

?0&*"0/*&F(%.%?%&"H(

WN(C.,&($0%'(&0"($%'@/*-%(%*"+%/('%/E*@%(B/0E*'*0&(

0/(?0&*"0/*&FH$

6K2/"E($W$

X,"3$C3"'3DE#$

T+20$#2K-(&2#$

QU$D&-$")-(3Y$

<3D&#+2+"&$9)D&&+&'$

.23D2('+(#$

• !"#$%&"'(Wb(<%,/'(,&$(0.$%/(+,E%(,(@0?B.%"%$(7&$*E*$#,.(

K/,&'*"*0&(C.,&()*"+(,@"*E*"*%'(,.*F&%$("0(

4$#@,"*0&IK/,*&*&FD(4?B.0<?%&"D(,&$(1,*.<(:*E*&F(!G*..'H(

• =..('"#$%&"'(+,E%(,(@0?B.%"%$(@0??%/@*,..<(B/0$#@%$(

"/,&'*"*0&(,''%''?%&"(%E*$%&"(*&("+%*/(74C(B/*0/("0("+%*/(

'*O"%%&"+(-*/"+$,<H(

• !"#$%&"'(F/,$#,"*&F()*"+(,($*B.0?,D(@%/"*;*@,"%(0;(

@0?B.%"*0&D(0/(,F*&F(0#"(0;("+%('<'"%?()*..(+,E%(,(k!%&*0/(

7&E%&"0/<l(,&$(k!#??,/<(0;(C%/;0/?,&@%l(0&(;*.%(*&("+%*/(

/%@0/$'(,&$()*..(-%(B/0E*$%$()*"+(,(@0B<(;0/(;#"#/%(

/%;%/%&@%H(

b(N(C.,&(B/0E*$%'(,&(%OB.*@*"(,&$("+0/0#F+(

$%'@/*B"*0&(0;(*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'(

)*"+($*',-*.*"*%'(Wb(,&$(0.$%/H(

L(N(C.,&(B/0E*$%'(,('"/0&F($%'@/*B"*0&(0;(

*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'()*"+(

$*',-*.*"*%'(Wb(,&$(0.$%/H(

YN(C.,&(.,@G'('0?%(%.%?%&"'(*&("+%($%'@/*B"*0&(0;(

*&'"/#@"*0&,.(B.,&&*&F(;0/('"#$%&"'()*"+(

$*',-*.*"*%'(Wb(,&$(0.$%/H(

WN(C.,&($0%'(&0"($%'@/*-%(*&'"/#@"*0&,.(B.,&&*&F(

;0/('"#$%&"'()*"+($*',-*.*"*%'(Wb(,&$(0.$%/H$
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I;1$

6*<;6I:$

;6I967:7<$ 1:.;B49<6B.$ B*=4;$.;6B:.$

• K/,&'*"*0&(*&'"/#@"*0&()*..(-%(B/%'%&"%$("0('"#$%&"'D(

B,/%&"'D(,&$('",;;("0(;,@*.*","%(,('#@@%'';#.("/,&'*"*0&()*"+(,(

;0@#'(0&(B0'"('%@0&$,/<(0#"@0?%'H(

8(-(3D)$

B(JK+3(E(&2$

%//(##$2"$:Z23D[

;K33+/K)D3\7"&[

D/D-(E+/$D/2+N+2+(#F$

$

%//(##$2"$:Z23D[;K33+/K)D3\7"&[D/D-(E+/$D/2+N+2+(#F$
• 60)()*..('"#$%&"'(B,/"*@*B,"%(*&(

g0&,@,$%?*@I4O"/,@#//*@#.,/(,@"*E*"*%'m((

• 60)()*..(,@@0??0$,"*0&'(-%(B/0E*$%$(;0/('"#$%&"'("0(

B,/"*@*B,"%(*&("+%'%(,@"*E*"*%'m((

• 60)()*..(!"#$%&"(B,/"*@*B,"*0&(*&(8%&%/,.(%$#@,"*0&(

%.%@"*E%(@.,''%'(-%(,@@0?B.*'+%$m(

• U+,"(%O"/,(@#//*@#.,/(%HFH(@.#-'D("%,?'()*..('"#$%&"'J()*"+(

$*',-*.*"*%'(+,E%(,@@%''("0m(

• U+,"(,$$*"*0&,.(,@"*E*"*%'()*..('"#$%&"'(+,E%(,@@%''("0m(

bN=(B/0@%''(*'()%..($%'@/*-%$(,&$(@.%,/(B.,&&*&F(

*'(%E*$%&"("0(%&'#/%('"#$%&"'(+,E%(,@@%''("0(

4O"/,N9#//*@#.,/(,&$(g0&N=@,$%?*@(=@"*E*"*%'H(

LN=(B/0@%''(*'($%'@/*-%$(,&$('0?%(B.,&&*&F(*'(

%E*$%&"("0(%&'#/%('"#$%&"'(+,E%(,@@%''("0(4O"/,N

9#//*@#.,/(,&$(g0&N=@,$%?*@(=@"*E*"*%'H(

YN(K+%(&%%$(;0/(B/0@%''%'(,/%(,@G&0).%$F%$D(

B.,&&*&F(*'(*&@0?B.%"%H(

WNg0(B.,&&*&F(*'(%E*$%&"H$

8(-(3D)$

B(JK+3(E(&2$

93"N+-+&'$:Z2(&-(-$

./0"")$](D3$

• K+%/%(*'(,(B.,&("0(F#*$%(74C(K%,?'(*&($%"%/?*&*&F()+%&(

4O"%&$%$(!@+00.(5%,/(*'(,BB/0B/*,"%H(

• K+%/%(*'(,(B.,&("0(%&'#/%(4!5(B/0F/,?'(,&$('%/E*@%'(*&(

%O@%''(0;("+%(/%F#.,/('@+00.(<%,/(,/%(B/0E*$%$H(

• 7&'"/#@"*0&,.(B/0F/,?'(,/%($%E%.0B%$(;0/("+%(4!5(B%/*0$("0(

,$$/%''(*&$*E*$#,.('"#$%&"(&%%$'H(

• =&&#,.(-#$F%"(B.,&&*&F(*&@.#$%'(,&(,..0@,"*0&(;/0(

B%/'0&&%.(,&$(/%'0#/@%'("0(B/0E*$%(4!5('%/E*@%'H(

bN9.%,/(B.,&&*&F(*'(%E*$%&"("0(%&'#/%('"#$%&"'(

+,E%(,@@%''("0(4O"%&$%$(!@+00.(5%,/('%/E*@%'H(

LN!0?%(B.,&&*&F(*'(%E*$%&"("0(%&'#/%('"#$%&"'(

+,E%(,@@%''("0(4O"%&$%$(!@+00.(5%,/('%/E*@%'H(

YN(K+%(&%%$(;0/(,(4O"%&$%$(!@+00.(5%,/(B.,&(*'(

,@G&0).%$F%$D(B.,&&*&F(*'(*&@0?B.%"%H(

WNg0(B.,&&*&F(*'(%E*$%&"H

$$$$$

$
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I;1$

6*<;6I:$

;6I967:7<$ 1:.;B49<6B.$ B*=4;$.;6B:.$

8(-(3D)$;"K32$

3(JK+3(E(&2$

I;1$6K2/"E(#$X2"$M($

T"N(&$DE"&'$"20(3#Y$

• WT(C,/"*@*B,"*0&(*&(!","%)*$%(=''%''?%&"'D(4&F.*'+(

:,&F#,F%(=/"'$

• YT(C,/"*@*B,"*0&(*&(!","%)*$%(=''%''?%&"'D(P,"+%?,"*@'$

• LT(8/,$#,"*0&(3,"%$

• bT(90?B.%"*0&(3,"%$

• eT(3%$#@"*0&(0;(!#'B%&'*0&$

• hT(:%,'"(3%'"/*@"*E%(4&E*/0&?%&"$

• Z=T(:%,'"(3%'"/*@"*E%(4&E*/0&?%&"D$

!:1D(!:7D(267$

• ZVT(:%,'"(3%'"/*@"*E%(4&E*/0&?%&"D$

P1D(27(

• ^T(60?%(!@+00.$

• cT(7&$*E*$#,.(K/,&'*"*0&(C.,&$

• WMT(K*?%.<(90?B.%"*0&(0;(4E,.#,"*0&'$

• WWT(90?B.,*&"(3%'B0&'%(K*?%$

• WYT(7&;0/?,.(1*'B#"%(3%'0.#"*0&$

• WLT(1%.*E%/<(0;(!B%@*,.(4$#@,"*0&(!%/E*@%'$

• WbT(C,/%&"(C,/"*@*B,"*0&(,"(74C(P%%"*&F'$

• WeT(K*?%.<(90?B.%"*0&(0;(74C("/,&'.,"*0&'$

• WhT(X#,.*;*%$(!B%@*,.(4$#@,"*0&(K%,@+%/'$

• WZT(V%+,E*0/,.(!#BB0/"(C.,&'(;0/('"#$%&"'()*"+(=#"*'?(0/(

4?0"*0&,.(1*'"#/-,&@%$

• W^T(90?B/%+%&'*E%(4E,.#,"*0&(0;(=;/*@,&(=?%/*@,&(

!"#$%&"'(*$%&"*;*%$()*"+(4?0"*0&,.(1*'"#/-,&@%$
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G. Performance Plan 
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H. Curriculum Development Timeline 

 
 
Dorsey Planning Institute Guide-Semester I: Fall 2012 

Event  Date 

Last Day of 2012 School Year June 22, 2012 

UbD Training and Planning Institute I June 25, 2012 – June 29 

Understanding by Design–Creating Common Authentic 
Assessments 

June 25 

Understanding by Design –Creating Essential Questions and 
Measurable Objectives that Integrate Habits of Mind (Unit 

Planning)  

June 26 

Differentiating Instruction (and Daily Objectives) for All Learners 
with Project based instruction 

June 27 

Portfolios and CAPSTONE Projects for SLCs June 28 

Love & Logic for all students & staff – Creating a Positive and 
Welcoming Environment from Day I  

June 29 

Assessments/Curriculum Maps Due August 1, 2012 

Planning Institute II  
Reviewing Year Long Plans and Starting with the End in mind  

August 9, 2012 

Fist Day of Instruction  Aug 13. 2012 

Data Driven Instruction & Analysis August 28, 2012 

Department Review of Unit I Assessment Data + Reflection September 18, 2012 

Department Review of Unit II Assessment Data + Reflection October 16, 2012 

Department Review of Unit III Assessment Data + Reflection November 13, 2012 

Department Review of Unit IV Assessment Data + Reflection December 11, 2012 

Final Exams  Deceber 17 – December 22  

          

Professional Development & Curriculum Development Schedule 2012-2013 
When What Who  How Long Responsible 

Persons 
Funding 

Summer 2012 A Stronger Dorsey 
Conference  
Introduce 
 2011-2012 Focus 
schoolwide  
SLC/Magnet 
Departmental  
Daily Keynote 
Presentation 
 
Workshops – 
Participants Choose 
 
SLC/Magnet 
Sessions 
 
Department Sessions 

All staff 
 
Administrators 
 
Teachers 
 
Counselors (academic 
advisors) 
 
Coordinators 
 
Classroom  
Aides 
 
Campus Aides 

12-18 hours over a 3-day 
period 

Principal (Chancellor) 
 
Professional 
development Committee 
Chair 
 
NBC teachers 
 
SLC Lead  
Teachers 
Department Chairs 

QEIA  
 
Title 1 
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Summer 2012 
and as needed 
during the 
school year 

New Teacher 
Orientation 

Teacher new to the 
profession 
 
Teachers new to Dorsey 

One day orientation in the 
summer 
 
Weekly after school 
meetings in September  
 
Bi-weekly 
after school  meetings 
during the school year for 
teachers new to the 
profession 

Principal (Chancellor) or 
designee 
 
NBC teachers 

NBC teacher 
stipends paid 
through 
LAUSD 

September 
thru June  
 
Minimum of 2 
meetings per 
month 
 
During common 
planning time and 

after school   

SLC/Magnet 
Professional 
Development 

All members of SLC  Minimum of 3-5 hours each 
month 
 
SLCs/Magnets can apply for 
additional funds for 
additional meetings 

SLC Lead Teachers 
 
Magnet Coordinator 
 
Ninth Grade Academy 
Coordinator 
 
NBC Teacher Liaisons 
 

SLC Administrator 

 

September  
thru June 
Minimum of 2 
meetings each 
month 

 
After school on 
shortened 
Tuesday PD  time 

Department 
Professional 
Development 

All members of the 
department 

Minimum of 3-5 hours each 
month 
 
Departments can apply for 
funding for additional 

meetings  

Department Chairs 
 
NBC teacher Liaisons 
 
Department 

Administrators 

QEIA  
 
Title 1 

September thru 
June 
 
During SLC Lead 
teacher common 
planning period 

Leadership Professional 
Development 
 
To support school 
leaders in planning PD 
for their SLC/Magnet or 
department 

Principal (Chancellor) 
 
Assistant Principals 
 
SLC Lead Teachers 
 
Coordinators 
 
Department Chairs 
 
NBC Teacher Liaisons 

Minimum of 2 hours each 
month 

Principal (Chancellor) 
 
Participating leaders 
take turns leading the 
professional 
development 

QEIA or Title 1  
 
to pay for dept. 
chair class 
coverage  

Summer 2012 
thru June 2013  

Advisory Curriculum 
Development Team 

Administrator in charge of 
advisories 
 
SLC Lead Teachers 
 

Magnet/ Ninth Grade 
Academy Coordinators 
 
Teachers interested in 
curriculum development 
for the advisories  

5-10 hours in July –Sept to 
develop curriculum 
 
5-10 hours during the year 
to continue development 

and to make adjustments 

Administrator in charge 
of advisories 
 
SLC Lead Teachers 
 

Magnet/ Ninth Grade 
Academy Coordinators 
 
Teachers interested in 
curriculum development 
for the advisories  

QEIA  
 
Title 1 
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Meet a minimum 
of two times 
each month 

Professional 
Development 
Committee 
 
Purpose: 
To approve funding for 
PD 
 
To schedule PD for the 
year 
 
To support PD planning  
 
To check for 
accountability  
 
To look for the 

connection between PD 
and student 
achievement 

Principal (Chancellor) or 
designee 
 
Professional Development 
Committee Chair 
 
Title I and Bridge 
Coordinators 
 
Representatives from 
each department, SLC 
and Magnet 

1 – 2 hours  Principal (Chancellor) or 
designee 
 
Professional 
Development Committee 
Chair 
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I. Professional Development Timeline 
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J. Assessment Development Timeline 

 
Teachers will work together leading up to the 2012-13 school year to create/modify common assessments. 
 

Date  Benchmark 

April  Teachers gather years worth of assessments  

May  Teachers submit assessments to department chair to create test bank 

mid-May Departments analyze assessments for rigor and student need (Are we meeting 
the students needs? Are we spending enough time on focus standards?) 

June  Teachers create common final exams  

July Teachers create assessments for 2012-13 school year in summer department 
meetings 

August  Submit final drafts of common assessments and draft of pacing plan (8/1/12) 
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K. School Calendar 
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L. Daily Schedule 

 

Bell Schedules/Horarios de Campanas    

 2012  -  2013   

Regular Day/Horario Regular Mondays/Lunes, Wednesdays/Miércoles, Thursdays/Jueves Fridays/Viernes  

Dismissal at 3:10 p.m./Salida a las 3:10 p.m.  

 Start– End                                                                         Min 

Warning Bell 7: 50 

Period 1/2 8:00 – 9:40                                                        100 

Period 3 9:45 – 10:50                                                       65 

Nutrition 10:50 – 11:10                                                     20  

Period 4/5 11:15 – 12:55                                                    100  

Lunch 12:55 – 1:25                                                      30  

Period 6/7 1:30 – 3:10                                                        100  

(5 minute passing) Total Minutes                                                  365  
                                       

School Wide Academic Tuesday (SWAT) Every Tuesday/Cada Martes  

Dismissal at 3:10 p.m./Salida a las 3:10 p.m.  

 Start– End                                                                         Min 

Warning Bell 7: 50 

Period 1 8:00 – 8:50                                                           50 

Period 2 8:55 – 9:45                                                           50 

Nutrition 9:50 – 10:10                                                         20 

ADVISORY 10:10 – 11:00                                                       50 

Period 4 11:05 – 11:55                                                       50 

Period 5 12:00 – 12:50                                                       50 

Lunch 12:55 – 1:25                                                         30 

Period 6 1:25 – 2:15                                                           50 

Period 7 2:20 – 3:10                                                           50 

 Total Minutes                                                   350 
  

Shortened Day PD Tuesdays/ Horario Martes Dates TBD by District and School Planning Calendar    

Dismissal at 1:30 p.m./Salida a las 1:30 p.m.   

 Start– End                                                                         Min 

Warning Bell 7: 50 

Period 1 8:00 – 8:40                                                           40 

Period 2 8:45 – 9:25                                                           40 

ADVISORY 9:30 – 9: 55                                                          25 

Period 4 10: 00 – 10:40                                                      40 

Brunch 10:40 – 11:15                                                       35 

Period 5 11:15 – 11:55                                                       40 

Period 6 12:00 – 12:40                                                       40 

Period 7 12:45 – 1:30                                                         40 

 Total Minutes        265 



DORSEY 

 

Public School Choice 3.0   
 

126 

 

M. Policies for Retention, Graduation and Student Behavior 
LOS ANGELES UNIFIED SCHOOL DISTRICT 

BEHAVIOR SUPPORT 
 

 

Dorsey High School will follow the District Initiative Positive Behavior Support in order to address Behaviors in a Response 
to Intervention Framework. Using Positive Behavior Support, also referred to as Progressive Discipline,  will allow students 
to understand their roles and responsibilities in school as learners, and teachers will be able to act out their roles as 
teachers ensuring that all students will have the opportunity to gain the most from their experience at Dorsey High School.  

 

The system is designed to: 
A) Provide for the teaching of school rules, as well as social emotional skills; 
B) Provide for teacher training on the use of effective classroom management; 
C) Provide for parent/caregiver collaboration for discipline problems; 
E) Provide for early intervention for discipline problems through in-classroom discipline, one on one counseling, SLC detentions. 
D) Provide prompt and effective negative consequences for students who choose to interfere with the rights of other students to an 

education, and the rights of teachers to teach them; provide for prompt and positive consequences through collaboration and 
partnering with after-school programs and outside agencies when appropriate. 
 

The system requires that all stakeholders on Dorsey’s campus maintain a positive approach to student behavior, by allowing students 
opportunities to learn from their mistakes and remedy behaviors that may come in conflict with the learning environment.  
 

The Teachers have the responsibility to:  
1. Create a positive classroom environment and utilize effective classroom management strategies to prevent misconduct  

2. Acknowledge and reinforce appropriate student behaviors, while modeling expected behavior  

3. Establish clear rules, procedures and instruct students in how to follow them; Ensure that students understand the steps of progressive discipline.  

4. Enforce classroom rules promptly, consistently, and equitably from the very first day.  

5. Implement school interventions for students whose behavior distracts from safe and positive learning environment  

6. Provide corrective feedback and re-teach behavior skills when misconduct occurs and adhere to tiered intervention plan 

7. Work with parents to reinforce appropriate behaviors  
 

The students are responsible to:  
1. Follow all school and classroom rules and demonstrate appropriate behaviors, social skills and attitudes when interacting with others.  

2. Complete all class work and homework assignments in a timely manner, and maintain satisfactory marks. (Bring necessary supplies.) 

3. Maintain a positive attitude toward teachers, administrators and other staff members as well as peers 

4. Resolve conflicts or personal problems in a calm manner, while utilizing the help of adults on campus when necessary.  

5. Conduct oneself in a way that reflects positivity, take pride in work and behavior at school, and respect all stakeholders.  
 

Parents and Caregivers are responsible to:  
1. Take an active role in supporting the schools efforts to maintain a welcoming school environment.  

2. Review and support the school rules and regulations (along with dress code)  

3. Promote appropriate conduct on campus  

4. Participate in Back-to-School Night, Open House, school performances and other school related activities  

5. Be informed that the home environment has a large impact on the students academic success 

a. Students should have a set place/time to study that is quiet and well lit and have proper nutrition, rest and exercise 

b. Parents should respond to correspondence from staff and teachers  

c. Show interest in student’s school work, homework and activities on campus 
 

Dorsey High School is responsible teaching, enforcing, advocating, and modeling appropriate behavior. Support staff will organize motivational 
assemblies and activities to meet the needs of all students. This includes knowledge of the behavior support plan for students with disabilities. 
In addition, school support personnel will assist students in accessing appropriate resources, directly matching student needs to these available 
resources.  

Counselors/Coordinators/Leads Deans  Other Support Staff   

Coordinate Student Success Teams (SST)  
Facilitate Conferences  
Identify at-risk students 
Program students for A-G  
Monitor Student Progress  
Facilitate Motivational Assemblies   

Supervise Campus 
Implement In-School Suspension, 
alternatives to suspension plan, and 
Detention (Bul.36380)  
Monitor Opportunity Transfer & Probation 
Students 
Implement Discipline Review Team 

Assess/Evaluate students social, 
emotional, and behavioral needs  
Identify/Coordinate partnerships with 
community based agencies 
Conduct Needs Assessments 
Provide Referrals to outside service 
Consult with Parents and Teachers 



DORSEY 

 

Public School Choice 3.0   
 

127 

 

LOS ANGELES UNIFIED SCHOOL DISTRICT 

ATTENDANCE IMPROVEMENT ACTION PLAN 

 

Positive School Climate 
One critical strategy for increasing student attendance is to establish and maintain a positive school climate in which all students 
feel safe, and are motivated to excel academically and socially.  Dorsey High School will implement the following components to 
promote a positive school climate: 
 

• Safe – Dorsey staff will make every effort to ensure the well-being of all students and staff while in the classrooms, all 

common areas and the perimeter of the school during, before, and afterschool.   

• Welcoming – All Dorsey staff will interact with students in a welcoming and encouraging manner and will reinforce the 

significance of positive attendance and achievement.   

• Cultural Sensitivity – Dorsey staff will demonstrate a genuine appreciation of the cultural diversity of students and the 

school.  This will be evident in a variety of school events and reflected in the school’s curriculum. 

• Responsive – Dorsey staff will focus on the educational, physical, emotional, and social needs of students through 

counseling services, Positive Behavior Support Teams, and other inter-disciplinary teams.  Some of the target population 

would include students who display behaviors including but not limited to: bullying, hate speech, threats against others, 

suicidal ideation, depression, isolation, and substance abuse. 

• Respectful – Dorsey staff will ensure respect for all students and staff.  This will be exhibited in classrooms, throughout 

the campus, and school events.  Regardless of race, culture, ethnicity, gender, learning ability, age, religion or sexual 

orientation, all Dorsey stakeholders will be treated with dignity and respect. 

• Clean – Dorsey High administration and maintenance staff will ensure that the school is clean and the buildings, 

classrooms, and surroundings are well maintained.  Graffiti must be removed immediately.  

 

Transitional Programs, Services, and Practices: 
Dorsey High School has purchased attendance specialists: PSA Counselor / Attendance Improvement Counselor (AIC) 
to target increasing student attendance and coordinate the school’s transitional programs and services in the following 
areas: 

1. School-wide communication about attendance goals and expectations: 

a. Written/verbal communication w/parents (letters, phone calls, parent meetings, etc.) 

b. Communication w/students (assemblies, class presentations, group counseling, PA announcements, individual counseling) 

c. Communication w/school staff (staff in-service, PA announcements, boxed memos, etc.) 

2. Utilize My Data to identify at-risk students for early intervention/prevention 

3. Case management, individual/family counseling, home visits, resource coordination 

4. Utilize Coordination of Service Team (COST) to identify at-risk students and coordinate services 

5. School Attendance Review Team (SART) Meetings 

6. School Attendance Review Board (SARB) referrals 

7. Student Recovery Day 

Graduation Promotion Counselor/Re-entry Graduation Promotion Counselor 
1. Provide intensive case management to pre-identified 9th and 10th grade students based on specific selection criteria. 

2. Implement transitional activities 

3. Parent Bridge program 

4. Community partnerships 

5. Identify students who have dropped out of school 

6. Develop Individualized Re-entry Action Plan for each identified student 

7. Re-enroll students in educational settings leading to a high school diploma 

8. Track and facilitate accurate “checkout” system to prevent increase in dropout numbers 

9. Work closely with community partners such as OneSource Work Centers. 
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ATTENDANCE INCENTIVES/MOTIVATIONAL PROGRAMS 
Schools should analyze practices that contribute to increase or decrease attendance and develop policies and 

strategies to assist schools in the implementation of programs that enhance attendance.  In addition to engaging in 

practices that promote a welcoming, nurturing and supportive environment for students, Dorsey High School will 
increase student attendance through the implementation of an attendance incentive and motivational program.  At 

minimum, the Attendance Motivation will include the following: 
• Students with Perfect and Excellent* attendance will be recognized at the 5-week report card. 

• Students with Perfect, Excellent and Improved* attendance will be recognized at the 10 and 15 week report 

card. 
• Students with Perfect, Excellent and Improved attendance will participate in a culminating activity at the end 

of the semester. 
 

*Criteria:    Perfect Attendance = 0 absences, 0 tardies 
Excellent Attendance = 2 absences or 2 tardies or a combination thereof 

        Improved Attendance = increase in-seat attendance percentage by 10%. 

Most Improved Attendance = increase in-seat attendance percentage by 20% 
• The SLC/Magnet with the highest mid-semester (10 weeks) attendance and end of the semester attendance 

will be recognized. 
• Students with 5 unexcused absences per semester will not be permitted to participate in extracurricular 

activities including field trips, school dances, school-related activities, etc.  Seniors will not be permitted to 

participate in the senior prom, graduation ceremony and other senior activities. 
 

INCENTIVES FOR STUDENTS WHO IMPROVE CLASSROOM ATTENDANCE 
• Assemblies 
• Bumper Stickers 

• Certificates and Gift Cards 
• Ice Cream Party 

• Popcorn/Movie Party 

• School Dances / Event 
INCENTIVES FOR TEACHERS WHO IMPROVE CLASSROOM ATTENDANCE 

• Teachers will be acknowledged on the PA, Marquee, Connect-Ed, and the Dorsey High School website. 
• Teachers will be recognized, along with students at attendance motivation assemblies/activities.  

• Teachers will be invited to a special recognition luncheon.  
• SLC Competitions 

 
ALTERNATIVES TO SUSPENSIONS  
Every school shall investigate the procedures necessary to create an On Campus Referral Program where students 
can be assisted with behavior problems by a counselor or other qualified staff person, allowing the student to remain 

a part of the instructional program in lieu of being sent home. 
• Conference with teacher, parent, and administrator immediately after incident. 

• Refer cases to COST. 

• Utilize contracts or agreements with students. 
• Make appropriate adjustments in student’s program. 

• Refer students to appropriate school or district resources. 
• Refer parents to appropriate community agencies. 

• Student will be assigned detention and/or Campus Cleanup. 

• Suggest educational options to student and parent. 
• Establish and utilize a “Student Success Team” at school site. 

• Arrange for parent to spend entire day in school with child. 
• Suspend student from class period only, rather than whole day 

• In-School Suspension Program. 
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N. Waiver Request Forms 
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Requesting Administrator’s Approval: 
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Send or fax completed/signed form to: Office of Staff Relations 

     333 S. Beaudry Avenue, 14th Floor 

     Los Angeles, CA 90017 

     Fax: 213-241-8405 

     Phone: 213-241-6056 
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Send or fax completed/signed form to: Office of Staff Relations 

     333 S. Beaudry Avenue, 14th Floor 
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     Los Angeles, CA 90017 

     Fax: 213-241-8405 

     Phone: 213-241-6056 
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O. Graduation Requirements 
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P. Extended Performance Plan 
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Q. Commit To The Plan Agreement 
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R. RTI Flowchart 
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S. Roadmap for Data Collection 

Appendix S--Roadmap for Data Collection 
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